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Project Period: 10/1/14 - 9/30/15
   


          

      Grant Funds: $40,000
Goal 1: Provide training to promote/encourage informed decision making by individuals with developmental disabilities, leading to increased independence, productivity and full inclusion in their communities.

Objective 1.3 Educate a minimum of 45 community based employers, employer groups and 20 job developers (job coachers, service providers, service coordinators) per fiscal year in all regions of the state of Nevada on best employment practices for individuals with I/DD.
Expected Outcome: Employers will be recruited and educated about the benefits of employing people with disabilities and adults with I/DD will demonstrate the capability of working in competitive employment or in self-employment with comparable income.

Grantee Proposal: Integrate two services: continued membership in the State Employment Leadership Network (SELN), and address Nevada's training needs to provide professional development opportunities. Through our SELN participation we will coordinate webinars, provider meetings, disseminate resource materials on national movements and changes in federal and state policies and practices to state employees, community jobs and day training providers, families and individuals served. 
Project Summary:
Activity 1A: To use the expertise of SELN to help educate Developmental Services (DS) staff, community providers, families and individuals in best employment practices, through technical assistance (i.e. training, webinars, and dissemination resource materials).
SELN recommended that those interested in the SELN Employment Innovation Series participate in groups as space was limited. Service coordinators and management staff were able to participate at the three Regional DS Centers. SELN will present a series of 3 webinars on The LifeCourse Framework and Employment to help individuals with I/DD at any age or stage of life, to develop a vision of a good life. Individuals and their families can use the Framework to guide them in accessing natural supports and achieving meaningful community life experience, including integrated employment. The first session was Feb 10 on Strategic Mapping Using the Life Course Framework; Session 2:  March 10, 2015 on Life Course and Employment Outcomes.  The third session will be held in the next quarter. This series involves continue learning. It builds on person center planning and self-determination values.  It allows everyone to look forward and plan for the future, and promotes valuable conversation which allows for anticipatory guidance and encourages staff to encompass the whole family unit. Handouts and recorded webinar sessions have been made available on the SELN web site. Staff that have integrated the Life Course Framework will be asked for success stories in the fourth quarter.   
Activity 1B: Provide assistance to DS community providers who demonstrate the interest and skill level to create a career planning service to assist individuals with the transition to competitive employment. Career Planning Services must meet The Home and Community Based Service Waiver criteria as specified and approved by CMS.
This activity has not started.   After community providers have completed the Direct Course- College of Employment Services web based courses, Rosemary Melarkey, will contact them to see their interest, evaluate their skill level to create a career planning services to assist individuals to move into integrated competitive employment.  They must be able to meet the HCBS Waiver Assurances.
Activity 1C: Hold provider meetings with community partners to disseminate information and resources to all DS Jobs and Day Providers on the CMS final ruling (individuals with I/DD)  have opportunities to seek employment and work in competitive integrated employment) and ADSD revised regulations to the Nevada Administrative Codes for Job and Day Training Provider Certification.
The following organizations have had an on-site visit: Opportunity Village, Easter Seals of Southern Nevada, United Cerebral Palsy of Nevada - Reno, Transitions Services, Carpe Diem, and Summit.  Rosemary Melarkey meet with service provider’s staff to include administrators, program directors, designed supported employment staff to include employment specialists and designed job developers to review The Home and Community Based Services (HCBS Non Residential Assessment Form). The Center for Medicaid and Medicare has set final regulations on settings.  In partnership, we reviewed the characteristics expected to be present in all Non-residential Settings that are serving individuals with I/DD. Question and discussion time was held after the presentation. Additional questions on individual choice, meaningful non-work activities that are responsive to goals, interest and match to skills and needs of the individual they serve, staff interactions, storage of personal belongings and negotiating his/her work schedule were reviewed. 

Performance Measures:

· Job developers educated on best employment practices for individuals with I/DD = 15

· Community based employers, employer groups educated on best employment practices for individuals with I/DD. = 10
· Other organizations actively involved = 9, three Regional DS Centers, Opportunity Village, Easter Seals of Southern Nevada, United Cerebral Palsy of Nevada - Reno, Transitions Services, Carpe Diem, and Summit
· Promising practices supported = 1 (Employment First practices and philosophy provided during trainings in Activity 1A)

Objective1.5 A minimum of 10 agencies that provide direct service to individuals with developmental disabilities across the state will receive information on nationwide best practices in the employment first philosophy of individuals with I/DD.

Expected Outcome: Agencies that provide direct services across the state to individuals with I/DD will receive information on best practices in employment first philosophy and have opportunities for competitive/community employment.                                
Grantee Proposal: Same as Obj. 1.3
Project Summary:
Activity 1A: Review and select competency training opportunities for providers which allow for a multiple approach to employment for people with I/DD including competitive employment, customized employment, supported employment and transitional employment.
Direct Course- College of Employment Services – On line curricula was chosen for this project - This activity was described in the first quarter report.  
Activity 1B: Offer and fund employment training to key jobs and day training provider staff that will build their knowledge and skills in providing career planning, customized employment and supported employment.
Direct Courses – College of Employment conducted several on-line sessions with Rosie Melarkey, the assigned Learning Administrator. 30 individuals or “learners” have signed up from the following agencies: NCED (Pathways to Independence), NNCIL, ADSD (including all 3 Regional Centers), Goodwill Industries, United Cerebral Palsy of Nevada, Easter Seals, Transitional Services, Inc. (LV) and Opportunity Village. This includes staff from VR who are contracted Goodwill Industries, NNCIL  and OV. Rosie has conducted several webinars in January and February and in-person presentations to DS Regional Centers, several contracted Community Jobs and Day Training Providers in Las Vegas and Reno, NCED, Center for Independent Living, and Goodwill Industries. Each organization was asked to submit learners in relation to the number of individuals with Developmental Disability they served.  A letter was sent to those assigned learners for enrollment in Direct Courses – College of Employment. Additional instructions have been sent to those individuals who have completed the first two courses. Those courses contained ten lessons, each lasting approximately one hour. The on-line courses are still on-going and will be for the next two quarters. The lesson are self-paced and are completed by the learner when their supervisors allow designated times, etc. Feedback from learners has been extremely positive. They hope to have all Learners enrolled during the next quarter.  
Activity 1C: All key staff who received training opportunities funded through this grant will be required to complete an evaluation survey/tool to collect feedback and discuss the impact of their training on providing and implementing better employment practices that support and encourage people they served to pursue and realize their employment goal.

In the next quarter, Direct Course Management will continue work with Project Director Rosemary Melarkey, to provide technical support and training on the Learning Management System that will manage, track, report and review the use of, progress in and scores from the e-learning courses assigned to and taken by the Authorized Users.

In the final quarter we will require satisfaction surveys to be completed.  
Performance Measures:
· Agencies that provide direct service to individuals with developmental disabilities received information on nationwide best practices in the employment first philosophy of individuals with developmental disabilities. (Minimum of 10) = 11
PEOPLE FIRST PROJECT (In House)
Organization: NGCDD 

       Project Co-Directors: Santa Perez, Sheree Cassingham
Project Period:  08/1/14 - 9/30/15
   


                    Total Grant Funds: $81,737
Goal 2: Ensure self-advocates have the information and skills necessary to participate in advocacy and policy making activities throughout the state.
Objective 2.1 Establish or strengthen a minimum of one program for the direct funding of a statewide self-advocacy organization led by individuals with intellectual/developmental disabilities.
Expected Outcomes: Members will have increased knowledge and skills that promote involvement in other statewide organizations. Statewide organization will increase leadership opportunities and financial independence, will collaborate with other groups on developing a coordinated legislative agenda for the 2015 Legislative Session and will encourage the participation of individuals with I/DD in cross-disability, non-disability and culturally diverse leadership groups. (Work towards Objective 2.3)
Proposal: People First of Nevada will be a strong membership run self-advocacy organization which is sustainable and financially independent through the development of a step by step plan for self-supporting efforts on sustainability and independence to include: evaluation of current strengths and weaknesses, action plan, supports needed to implement the action plan and timeline. People First will also identify/develop/expand relationships with cross disability and culturally diverse leadership groups for awareness, guidance, funding and socially inclusive opportunities and work with DD Network Partners and/or other agencies to establish a coordinated legislative agenda for the 2015 Legislative Session. 
Project Summary:

Activity 1A: Form a statewide steering committee to advise the chapters and statewide board. 
The committee is made up of 7 members (5 recruited from the community in the North and South) Santa and Sheree. None of the steering committee members have voting rights. The first meeting took place April 9th via conference call. Discussion was held regarding how to raise funds for the members to go to the NDC in July.  Future discussions will include reviewing the People First 5yr Statewide plan.
Activity 1B: Provide support for meetings through board member/officer training on Sustainability Binders.   
As reported in the 4th quarter grant summary, Sustainability binders were remade,  updated and disseminated to the chapters. Jessica and Santa provided in person education on the binders contents and how to use them and continue to provide guidance and education on the binder’s uses. Sheree has been to the Reno, Fallon and Carson chapter meetings and reviewed the responsibilities with each of the chapters officers. Sheree also sends reminders to the officers to review their duties before each meeting.
Barrier: chapters continue to not bring their binders to meetings and the information and tools contained in the binders is not being used effectively. When asked, some chapters didn’t know where their binders were. A survey to ascertain why the binders are not being utilized was discussed however, time has not permitted this to date.   

Activity 1C: Training on how to run a 501c3 non-profit organization. 
 A component of this will be address at the People First Board meeting during the NDC this summer. 
Activity 1D: Fundraising and grant writing training. 
The Grant Writing Tool Kit is complete. Discussion is being held to ascertain when and where the training(s) will take place. 
Activity 1E: Money management training to officers/members. 
Fallon - As previously reported, the Fallon chapter’s President fraudulently used chapter funds for their own personal use from May-September of 2014. They recently elected new officers and new signers on the bank account. The individual was removed from office and a contract of repayment was signed by that individual. To date, no payments have been made. The PF co-directors are talking with the Fallon officers to ensure they are aware of all their options. The Chapter did receive a private donation of $500.00 to help them get back on track. The membership of the chapter has grown from 7 to about 20 people since the meeting moved to a more central location. 
Elko - Elko is working on getting their chapter bank account in order as there was uncertainty from the members as to who was actually a signer on the account. Sheree is working with them to get it straightened out. 
Reno – The Reno chapter had requested to use a debit card for their local account. Section 5 of the People First by-laws stated that no debit cards shall be issued for any People First Bank account. The request was made to the PF Statewide Board who voted to allow the Reno chapter to use a debit card.  
Santa has completed a “How to manage a bank account” information sheet. This information will be provided to the chapters in the next quarter. 
Activity 1F: Yearly audits of finances and records by accountant for 501 ©3 status, federal and state tax reporting purposes (relate to C, D & E). 
Sheree has spoken with a few accountants to see if they were interested in giving pro-bono or at a discounted cost advice. This is an ongoing activity. 
Activity 1G: Chapters will invite educational speakers to chapter meetings. 
Chapters have had a wide range of guest speakers to discuss topics such as community events, registering to vote, Right to Die issues, the ABLE Act, the current legislative session, personal health care and dental hygiene, employment and suicide prevention. Sheree has given chapters suggestion for guest speakers including dental hygienist, bankers and nutritionists.
Activity 2A: Review People First 5 year state plan and assess current goals and objectives to see where People First is currently and where it needs to go. 
A statewide board meeting was scheduled via conference call but quorum wasn’t established so the meeting ended. Sheree and Santa will reach out to members to expand the membership. New statewide officers will be elected at their board meeting during the Nevada Disabilities Conference. The steering committee is also planning to review the plan and provide feedback to the board. 

Activity 2B: After assessment of the 5 year plan, develop an action plan for People First and train members on areas that need improvement. 
The ACL Grant that People First was awarded back in September will provide additional assessment assistance of People First. The EPIC Committee will work with the individual self-advocacy/ civil rights organizations to development tools to do the assessment. The tools will be created to meet the unique needs of each state. The assessment process will help to determine what is necessary for the sustainability of all the organizations that make up EPIC. The state plans will address how to make sustainability a reality. As previously reported, Jessica and Santa went through the People First 5 Year state plan and determined what was needed to achieve the goals and objectives. That information was then sent into the EPIC committee for review.
Activity 2C: Collaborate with Partners in Policy making members to help provide more support in advisory roles for chapters.  

One Reno chapter graduate has attended a People First meeting to assess their needs. 


Another graduate reached out to the Reno chapter but they have not responded to him 

yet. Another graduate is a People First member and we have reached out to that individual to support them in their choice of giving a presentation to the chapter but efforts have been unsuccessful. 
Activity 2D: Explore model for potential chapter advisors/mentors. 
A scope of work for People First chapter advisors and mentors has been created. There was no quorum at the last statewide board meeting so the board was not able to approve the scope of work. 
Activity 2E: Monthly toll free conference calls will be available to provide an opportunity for better communication, encouragement, support and problem solving between the co-directors and members. 
Phone calls are held the fourth Monday of every month at 6pm. Topics range from upcoming events, chapter concerns and questions and updates on National issues. Attendance is still very poor. Members seem to be excited about the call, but forget despite sending reminders via email and Facebook. Sheree will start texting and calling individuals to remind them several times before the actual day of the call. 
 e replicated in Nevada Look at other 
Activity 3A. Identify and contact cross disability and culturally diverse leadership groups via mail, email etc. 

A list has been created and a template introduction letter is being written. The letter will 


go out in the next quarter.  
Activity 3B. Make presentations about People First to groups identified above at their respective meetings. 
Once the initial introduction letter goes out, follow up correspondence will take place to help facilitate those connections. 
Activity 3C. Identify and encourage People First members to participate in cross disability and culturally diverse activities in their communities.
Once connections have been made members will be supported in attending those events.  
Activity 4A. Members will participate in trainings on talking to their legislators.
Presentations to members included information about the legislative process, what major Bills could impact them, how to contact their legislators (with specific email addresses) and how to advocate for or against legislation. Individual members were supported if they had specific questions about email/letter writing campaigns.
Activity 4B. Members will be well informed on any legislation that could potentially have an impact on them.
Presentations to members included information about the legislative process, what major Bills could impact them and how to advocate for or against legislation. As the session progressed, regular updates included a summary of the pertinent Bills introduced, how to follow them online, where to go for more information and how to contact their legislators. Members were provided with regular updates via FB posts on both the NGCDD and PF pages, emails, texts and in person presentations at chapter meetings. 
Activity 4C. People First will educate legislators about topics important to them at the 2015 Legislative session. 
Members were supported in email/letter writing campaigns to their legislators on Bills of importance to them. Two members (one in the North and one in the South) testified in front of their legislators at hearings on the ABLE Act and Competitive, Integrated Employment.
Performance Measures:
· Number of people with developmental disabilities participated in Council supported activities designed to increase their knowledge of how to take part in decisions that affect their lives, the lives of others, and/or systems = 83
· Number of family members that participated in Council supported in activities designed to increase their knowledge of how to take part in decisions that affect the family, the lives of others, and/or systems = 6
*Numbers are non-duplicated (i.e. separate events and separate areas of emphasis where appropriate) 

Of Note: 
Performance measure numbers are not accurate and are under reported due to a lack of information provided to the Northern Co-Director, specifically from some of the rural chapters that the Co-Director doesn’t physically visit each month. Every support and attempt shy of attending each meeting every month and completing the paperwork ourselves, has been made to support chapters in completing and turning in the necessary paperwork needed for us to complete our reports. Supports have included: step by step instructional videos done by self-advocates and check lists being given to each chapter and uploaded onto the PF website for viewing (under a specific section called Toolbox with other support materials), reviewing duties with each of the officers on several occasions, printing out and providing the necessary paperwork in a template form and bringing those to the chapter meetings and providing all chapters with self-addressed stamped envelopes to put their paperwork in after each meeting. The same concerns previously reported remain for this quarter as well. Several of the chapters need direct, ongoing support to run informational meetings and not merely social events. 
LEADERSHIP TRAINING/Partners in Policy Making (PIP)
Organization: NCED


  
           
    Project Director: Diana Rovetti
Project Period: 10/1/14 - 9/30/15


                              Total Grant Funds:  $50,000
Goal 2: Ensure self-advocates have the information and skills necessary to participate in advocacy and policy making activities. 
Objective 2.2 Annually support a minimum of one program to provide leadership training to
at least 25 individuals (10 with intellectual/developmental disabilities and 15 family members of individuals with intellectual/developmental disabilities)
Expected Outcomes: Increased knowledge and skills among individuals with intellectual/developmental disabilities through leadership training, graduates from leadership training will have increased knowledge and skills that will promote involvement for individuals to participate in statewide organizations and leadership training will include active participation in the development of a coordinated legislative agenda. 
Grantee Proposal: The Partners in Policymaking curriculum will be used to provide leadership, self-advocacy and self-determination information along with opportunities to use skills in real-life advocacy activities. Recruiting will be through word of mouth, social media and networking with disability related agencies. We will ensure a cross-disability and culturally diverse speaker and participant base by reaching out to the Hispanic and Native American populations through agency contacts. Training will be accomplished using online courses that can be viewed as many times as needed, 9 (8 hour) in-person trainings and homework assignments designed to teach the Partners in Policymaking 25 core competencies. Participants will be paired up and will complete all online and homework assignments as partners. The NCED will hire a self-advocate as a co-coordinator and trainer on the grant. 
Project Summary:

Activity 1A): Hire 1 self-advocate as co-coordinator/instructor
Self-Advocate has been hired and has worked on the project for year 1 and year 2. Having a Self-Advocate as a trainer on this project has many benefits to him and to our project.  Travis has improved in his work habits and on completing assignments.  He reports added purpose in his life, and feels a sense of accomplishment after each session. Our project is modeling an inclusive community by employing him on the project. Travis has learned how, and has become an expert at using the technology at the site of our trainings.
Activity 1B): Speakers/trainers will be recruited from the community and represent a wide variety of cross-disability background including representatives from the Hispanic and Native American populations.
Speakers are represented from the following agencies/topics: include: Disability is Natural, People First of Nevada, Nevada PEP, UNLV, National Speaker on the Olmstead Decision, Disability Law, National Speakers on Supported Living and Home of Your Own, and Customized Employment.

Activity 1C): A minimum of 25 participants will be recruited from Las Vegas and surrounding areas (10 with I/DD and 15 family members) and represent a wide variety of cross-disability backgrounds including representative from the Hispanic and Native American Populations.
There are 18 Family Members and 7 People with disabilities in the class. There was some difficulty recruiting people with disabilities in the South however, now that good partnerships have been established the recruitment process should be easier.  
Activity 1D): Participants with I/DD will be partnered with participants without I/DD for support during homework assignments, the online instruction format and after the training is complete for follow up support.

Participants have supported each other on homework assignments. Others 
receive technical assistance as needed from Travis via phone or email. 


Activity 1E): Instruction on the 25 PIP core competencies will be provided in person and through self-directed online courses and homework.
Competencies in sessions 1-3: the history of services for, and perceptions of, people with developmental disabilities, significant contributions of the parents' movement, the history of the self-advocacy and independent living movements, the benefits and values of a quality, inclusive education for students with and without disabilities, specific strategies to achieve a quality, inclusive education and the importance of supported, competitive employment opportunities. 

Activity 2A): Collaborate with People First of Nevada and other agencies to match past partners graduates in their own communities to act as leadership mentors for new participants.

To be completed.
Activity 2B): Immediate effectiveness of trainings will be measured through pre and post tests for each session taught and over-all effectiveness will be measured through follow-up evaluations conducted 1 year following the last course in the Partners Curriculum. Data will be tabulated for how many participants are active in local and state organizations; advisory boards and committees.

A pre-test was given to all participants.
Activity 2C): Participants will learn about the Legislative process and will use knowledge gained to collaborate with other local and statewide groups including People First of Nevada to develop and present a coordinated legislative agenda for the 2015 Legislative Session.
Participants have been kept up to date on the legislative agenda and have participated in the process with the NGCDD and NDALC.  
Activity 2D): Data will be collected during and after the legislative session on the number of Partners active, as well as the number of hours spent participating in the legislative process.

Pending completion of session.
Activity 2E): Participants will sign a form of commitment to use/share the knowledge they gained to give back to their community. They have one year after graduation to complete that. Data will be collected on final activities/projects.


Pending completion of session.

Performance Measures:
· Number of people with developmental disabilities that participated in Council supported activities designed to increase their knowledge of how to take part in decisions that affect their lives, the lives of others, and/or systems. =  7
· Number of family members that participated in Council supported in activities designed to increase their knowledge of how to take part in decisions that affect the family, the lives of others, and/or systems. =  18
Sierra Nevada Transportation Coalition 
Organization: CitiCare




        
        Project Director: Mark Tatter
Project Period: 9/5/14 - 9/30/15



                  Total Grant Funds:   $20,000
Goal 3: In conjunction with individuals with IDD and community entities, develop and strengthen systems that improve quality of services and access to quality services and supports in their local communities throughout the state.
Objective 3.1 Educate at least 1 community transportation system in each region of the State (focusing on Elko first) annually about the need of individuals with developmental disabilities. 

Expected Outcome: People with Developmental Disabilities will have better access to transportation through training provided to individuals, groups or transportation systems. (i.e. creation of a Statewide Transportation Coalition).
Grantee Proposal: Formalize the structure of the transportation coalition; bringing together parties to develop an expansive network that can look beyond traditional transportation and create sustainable universally designed transportation that will serve people with DD as well as it serves anyone else. The coalition will be made up of diverse people representing disability groups, funding entities, community organizations, transportation providers, etc. and will first provide training and information to each other to share the current state of transportation and the community needs. The coalition will then work through subcommittee’s, research and outside expertise to develop innovative solutions that will move Reno into expanded, sustainable, universally designed transportation. As possible solutions are found, the coalition will provide information/training to the RTC and other providers and work to develop funding and implement these opportunities. 
Project Summary:

Activity 1A: Apply for match funding from FTA 5310 grant to assist coalition's operation.
The SNTC was awarded $22,800 to assist with the SNTC’s operation by RTC. They had already matched the FTA grant (which requires a 50/50 match) with the DDC funds. This award means they can continue to pay their director and have a functioning coalition. CitiCare reports on FTA funding to RTC with director invoices, copies of checks. 
Activity 1B: Invite and hold quarterly meetings of coalition members, based on interest generated from initial RTC meeting.
Transportation provider (RTC), non-profit organizations that have transportation issues, experts in transportation interests, agencies that serve people who use public transportation and the University system are all involved in meetings. There are 3 new members from new organizations as a result of the Mobility Challenge grant: SRC, St. Mary’s and Tahoe Transportation District. An executive committee made up of Director Mark Tadder, grant manager Mary Bryant, Lisa Bonie (NNCIL) and George McKinlay (NCED) is in communication on a regular basis. The SNTC held the following meetings during this quarter: January 12, Strategic Planning; January 15 SNTC members; February 4, SNTC executive committee; February 3, SNTC Members; March 9, grant meeting; March 18, Members meeting. During this quarter, the focus was on strategic planning and applying for the Healthcare Access Mobility Challenge grant, which would enable the SNTC to study three possible strategies for new transportation models. Each participant continues to gain new knowledge about the transportation issues facing other constituent groups and challenges facing the RTC, which currently provides public transportation. An ad hoc committee was formed to  work on and submit the Healthcare Access Mobility Challenge grant. They learned greatly from each other and came up with three possible solutions that would improve transportation in the area.
Activity 1C: Form dynamic subcommittees to study areas of need, as determined by coalition, and propose projects to address those needs.

Coalition members are assigned to committees, but they have not been very active. Previously, the group had decided on the following committees: Existing Resources, Smart Technology, Finance/Budget/Grants, and Marketing/Advocacy. Regular committee work was not at the forefront this quarter as strategic planning and the Mobility Challenge grant were the main activities. Members determined mission statement and goals at the strategic planning meeting. The ad hoc committee, formed to work on the Healthcare Access Mobility Challenge grant, was very active and worked to come up with that would improve transportation in the area.  This committee produced a team of 10.
Activity 1D: Provide training to coalition or appropriate subcommittees on promising practices currently in Nevada and other states.
Three members of the ad hoc grant committee presented their ideas for the Challenge grant to the group. It was decided to proceed with three initiatives in the grant. Members became knowledgeable about the three initiatives, which are in practice in other parts of the country.
Activity 1A: Promising practices from Nevada and beyond are adopted to include people with DD.
The FTA 5310 grant was awarded to AHN to create a call center and provide rides to people in need.  The ride project will be a small pilot.  AHN will serve as a hub, with the SNTC call center being one of the spokes.  We will continue to develop new additions to the hub and a Healthcare Access Mobility Challenge grant was submitted.
Activity 2B: New funding is developed to increase transportation opportunities for people with DD.
Access to Healthcare Network was awarded significant FTA funds to start the SNTC call center and was awarded grant to start small ride pilot program for healthcare access. CitiCare was awarded FTA funds for coalition operation. The SNTC was notified that it did not receive a grant from the National Senior Transportation Center for an innovative public transportation senior training program nor a grant from the Transportation PolicyLink for technical assistance. The SNTC apply for a $25,000 Healthcare Access Mobility Grant to study and adopt a specific transportation initiative.
Performance Measures: 

· Dollars leveraged for transportation = $364,415 (Total amount of money awarded for SNTC efforts.  These include the CitiCare funds from FTA 5310 for the SNTC operation and the two grants to AHN for call center and small pilot.  Amounts: CitiCare/SNTC for coalition operation: $22,800, AHN for SNTC Call Center: $281,797and AHN for ride pilot: $41,818.
· Number of promising practices supported by Council Efforts = 1 (SNTC’s Access to Healthcare Mobility Challenge grant)
· Other organizations actively involved in this Council sponsored project objective = 3 new organizations
· Number of educational materials provided to policymakers = 1 (materials provided at the February RTC board meeting, when the FTA 5310 grants were approved.
· Number of policymakers provided with educational materials = 9 (three policymakers from RTC & 6 RTC commissioners)
· Products or deliverables created as a result of grant funds or efforts = 1 (In the second quarter, SNTC created one new grant application. The grants that were awarded from FTA 5310 funds will not be available until July).
Nevada Rural Transit Association
Organization: Elko County
Transit Department 


Project Director: Abigail Wheeler
Project Period: 9/5/14 - 9/30/15



                  Total Grant Funds:   $20,000
Goal 3 In conjunction with individuals with IDD and community entities, develop and strengthen systems that improve quality of services and access to quality services and supports in their local communities throughout the state.
Objective 3.1 Educate at least 1 community transportation system in each region of the State (focusing on Elko first) annually about the need of individuals with developmental disabilities. 

Expected Outcome: People with Developmental Disabilities will have better access to transportation through training provided to individuals, groups or transportation systems. (i.e. creation of a Statewide Transportation Coalition).
Grantee Proposal: To form a multifaceted information sharing service which will allow: 1. The public to know what transportation is available in their area and what connections may exist between areas, 2. Have a secure area where providers can assist each other to support the growing needs of rural Nevada; and 3. Training for mobility access and transit providers. As this site is designed primarily for individuals with developmental disabilities and access to mobility training, the landing page of this site will feature a video of individuals with developmental disabilities advocating for the use of transit services. There will be two interactive knowledge and training centers. One for public access, the other will be a secure forum for transit providers. The association will consist of members of the transit community, human service organizations and other stakeholders. A portion of the members will represent those individuals with developmental disabilities. The website will utilize web search technology to drive internet users searching for public transit in the state of Nevada to the website. 
Project Summary:

Activity 1A: Create contact pages for existing and potential transit agencies. These pages would contain basic service information and have web-links to home pages of the agencies. This process would also begin building the association members.
This is in process with a web-designer. They are waiting for the completion of videos for  uploading to the website.

Activity 1B: Create public online knowledge base center that provides training through video, audio and other media. This is training that would be used by consumers.
Training Materials were ordered to model this specific training to. Scripts are written.

The videos have not been created. The website is in development and the videos will be on YouTube and linked to the page.
Activity 1C: Create provider online knowledge base center that provides required training through video, audio and other media. This includes required passenger sensitivity training to assist passengers with disabilities, mobility training, wheelchair securement and so on. This site would also contain compliant friendly templates that can be downloaded.
Training Materials were ordered to model this specific training to. Scripts are not written yet. The videos have not been created. The website is in development and the videos will be on YouTube and linked to the page. On 3/15/15 at the Carlin Open Door Senior Center the training materials that were purchased for this program were used to train the group. The physical cd’s were send to Tonopah Senior Center for training their drivers. However, they didn’t have attendance. Other areas are being offered the same opportunities to set up a training meeting and used the purchased materials. The participants received the required training for Drug and Alcohol, Harassment, Blood-borne pathogen, Defensive driving, preventing distractions, following distance, intersections, railroad crossing, passenger service and assistance (ADA), conflict management, emergency procedures, wheelchair lift and securement, and pre- and post-procedures. This included hands on training with a transit vehicle with a wheelchair lift. Twenty rural transit providers, their staff or volunteers attended.
Activity 1D: Establish the transit provider forum. A members only site that can be accessed through a free membership. The members will be able to post threads containing questions, comments and other information regarding the startup, up keep or longevity plans of all the member providers.
This reporting period this has not been a very active area.  They have had contacted Timaree from Nye County Senior Center and sent the physical cd’s, but they weren’t able to use them because they didn’t have enough participation. They did keep the training manuals so that they could use them for their drivers. Although efforts have not met with very productive results, the contacts are important, as they will be members when the website is finished. Consistent efforts have been made with RSVP to get transportation access in Pahrump. Transit systems knowledge materials have been supplied to RSVP and will be available on the website when completed.


Activity 2A: Use social media to help keep followers up to date and to drive traffic to the site. Ask transit partners to access our site and to like it with Facebook. Ask transit partners to link to our site. Advertise as needed to ensure growth.
The pages and profiles have been created however, they are not active yet. They will be as soon as the web site is finished and videos are uploaded to the page.
Performance Measures: 
· The number, if any of promising practices improved = 5 (annual training of transportation providers is a requirement.  Due to the purchase of the professional training materials, at least five organizations received their training in March 2015.  More providers are invited and other areas are being offered the use of the training materials until the videos are completed and added to the website).
· The number, if any of best practices improved = 1 (one of the organizations didn’t understand how to offer passenger transportation for people with disabilities or mobility issues. Now they have received that training and will implement it).

· Other organizations actively involved in this Council sponsored project objective = 3

· The number of educational materials provided to policymakers = 3 (the introductory videos available on YouTube. Other training materials have been structurally developed, but not moved into video format regarding budget, transit system types and vehicles).

· The number of policymakers provided with educational materials = 10 (Elko Board of County Commissioners, Elko County Management staff, non-profit and governmental service providers).
Products or deliverables created as a result of grant funds or efforts:

 A website, training videos and live training.  

Of Note
During the hands on training for providers it was noted that there were a few that didn’t know how to operate the lift on their vehicle or tie down wheelchairs properly.  One group didn’t even know you were supposed to tie down the wheelchairs.

SYSTEMS CHANGE

Organization: Family TIES of Nevada


        Project Director: Melanie Kauffman

Project Period: 10/1/13 - 9/30/14



                  Total Grant Funds:   $75,000
Goal 3 In conjunction with individuals with IDD and community entities, develop and strengthen systems that improve quality of services and access to quality services and supports in their local communities throughout the state.
Objective 3.2 Annually, provide a minimum of 50 health care professionals within in the State of Nevada with information they need to provide quality services to individuals with developmental disabilities. 
Expected Outcome: People who work with individuals w/IDD will receive info on the impact of misinterpreting physical and/or behavioral signs and symptoms as a manifestation of the disability alone.
Grantee Proposal: Healthcare professionals will have improved knowledge and awareness about the needs of individuals with developmental disabilities of all ages and ways to provide quality services to this population. Activities include a statewide conference on disabilities; outreach at health, wellness, & community events; in-service trainings with state agencies, hospitals, community health centers/clinics, non-profit groups, family/parent networks, special programs, schools and institutions of higher learning.
Project Summary:
Activity 1A: Healthcare professionals will receive information on community resources available to people with developmental disabilities to ensure equal access to all health services, sufficient support to enable access to these services, disability information and awareness, and family/professional partnerships so that social, educational and health care needs are addressed in a coordinated way.
Project staff began coordinating an educational in-service PowerPoint and lecture presentation for the Desert Regional Center in Las Vegas. The presentation will be (tentatively) presented next quarter at the DRC office in LV.  The presentation will include information on the NGCDD and Family TIES role with Systems Change projects. The process in which DRC and Family TIES will collaborate will be discussed; reviewing the referral process and various resources and supports which are available for individuals with developmental disabilities at the community level, which are not available through the Desert Regional Center. Project staff will also present on the goals and objectives of the upcoming Nevada Disabilities Conference 2015 and ways that DRC can be involved such as by attending the conference or partnering as a conference sponsor. Project Staff planned and coordinated the next Family TIES hosted Topical Call scheduled to take place the next quarter on April 29th, in collaboration with and presented by the Nevada Division of Welfare & Supportive Services and Nevada Division of Health Care Financing. Featured speakers will present on “Medicaid and the Katie Beckett Medicaid Waiver- eligibility process, benefits, and coverage for children with special healthcare needs” This training will cover the eligibility process for Medicaid and the Katie Beckett Medicaid Waiver, including what services are provided and covered under the programs. To date 19 professionals/parents/caregivers are registered for the Topical Call. Topical Call participants will gain knowledge on Medicaid and the Katie Beckett Medicaid Waiver, including the eligibility process and services provided and covered. As a result of the topical call, participants will have better access to proper health care coverage and services. A presentation to Carrington Nursing School is being coordinated for the next quarter.
Performance Measures:
· The number of best practices supported = 1 (providing access to adequate health care coverage and services meets best practice standards. By providing a Topical Call on “Medicaid and the Katie Beckett Medicaid Waiver- eligibility process, benefits, and coverage for individuals with special healthcare needs” individuals will have better access to proper health care coverage and services).  

· Other organizations actively involved in this Council sponsored project = 1, Regional Centers = 3 (State of NV Developmental Services/Desert Regional Ctr (DRC), Nevada Division of Welfare and Supportive Services, and the Nevada Division of Healthcare Financing).
Objective 3.3 Collaborate with existing statewide efforts to provide information and support to a minimum of 500 individuals with developmental disabilities, care givers and/or service providers throughout the State about self-advocacy regarding their health care; and, the importance of oral, dental care, nutrition, exercise, vision, behavioral health and/or all other areas that support health and a healthy life style throughout their lifespan.
Expected Outcome: Individuals with IDD and their caregivers will have the knowledge, information and support needed to advocate for and access oral and dental care, nutrition, exercise, behavioral health and all other areas that support a healthy lifestyle throughout their lifespan.  

Grantee Proposal: Individuals with I/DD their caregivers and service providers will be provided with information and resources to advocate for and access oral and dental care, nutrition, exercise, behavioral health, and all other areas that support a healthy lifestyle. Information will be disseminated among disability groups, support networks, and professionals in healthcare, social services, education, and behavioral health. Activities include a statewide conference on disabilities; outreach at health, wellness, & community events; in-service trainings with state agencies, hospitals, community health centers/clinics, non-profit groups, family/parent networks, special programs, schools and institutions of higher learning.
Project Summary:
Activity 1A: Individuals with developmental disabilities and their caregivers will have improved knowledge on health advocacy across levels of care. Self or parent advocate will participate in presentations with project staff.
Community providers at: Milagros Escondido’s, Variety School, NEIS, Mexican Consulate, FEAT of Southern Nevada, NDALC, SFS Therapies, Sport Social, Cranial-facial clinic of NEIS, Head Start ITCN, Push Pull or Drag 5K, Carrington Nursing School, Advanced Pediatric Therapies and the Family Resource Fair Wooster High School received the “Health Resources At a Glance” in order to distribute them to parents/caregivers and individuals with developmental disabilities. In addition to the listed providers who received the guides, 44 additional agencies have previously received this information in past quarters and are continually distributing the resource. Out of 1,476 total Health Resources At a Glance documents distributed between 10/1/13-3/31/15, follow up measures indicate that 510 Health Resources At a Glance documents were distributed directly to consumers this quarter from those agencies and providers that had previously received copies for distribution. Providers report that the Health Resources At a Glance guide is an effective and useful tool that supports them as professionals. They also report that the tool is useful for the individuals who they serve, supporting them in better accessing health services and related supports in Nevada. All agencies/providers report that the Health Resources At a Glance tool is made readily available and accessible either in their entry lobby resources area or as part of their intake process.  17 of the 31 providers reached reported that they distributed every guide provided and have requested additional documents, which will be provided in the upcoming quarter. Thus demonstrating the tools demand and effectiveness.
Activity 1B: Nevada Disabilities Conference 2015 planning and implementation will take place, targeting individuals with I/DD, families, caregivers, advocates, and professionals in health, social services, transportation, legal advocacy, and education.
There are currently 2,023 stakeholders throughout Nevada involved in the Conference planning and implementation with 19 in-person and teleconference planning meetings conducted to date. 26 committee members from 13 agencies/organizations participated in Executive, Finance, Program, Volunteer/Meeting & Logistics, and Marketing & Media committee meetings. The Program Call for Proposal Review Sub-Committee was established to review and score all proposal submissions. A total of 58 proposals were submitted by a variety of statewide professionals, individuals with disabilities, and parents/families/caregivers. Through a 4 week blind review process, all 58 proposals were reviewed and scored for eligibility to present at the conference. The committee provided personalized letters of notification electronically to each lead presenter who submitted a proposal for consideration. Of the 58 submissions, 45 proposals were offered an acceptance to present at the conference via breakout session or informational speaker panel. Two Keynote Speakers were selected and contractual agreements have been developed this quarter. Marketing of the NDC 2015 continued statewide including an ad/article in The Challenger from the Nevada Governor’s Council on Developmental Disabilities. Another ad/article will be published in The Challenger next quarter. PSA’s will begin airing in Rural Northern Nevada in May. Las Vegas newspapers were identified for press release marketing which will also take place in the next quarter. Efforts will be made to promote the conference on News Channel 8 KOLO Cares in the next quarter. Coordination and preparation for launching the conference registration process which includes an online option through Eventbrite, hard copy registration or telephone assisted registration process. Two on-site meetings were held at the Nugget to confirm program layout details including confirming the resource fair layout and combined NDC/NACDDD meeting requirements. NDC and NACDD completed a planning meeting this quarter. A Las Vegas Hispanic partners meeting was held this quarter. This collaboration was an effort to enhance cultural competence and helped to identify Hispanic needs/interests and representation for the conference. The group will provide additional input with conference planning at future meetings. The next meeting will be held in the next quarter on April 17th. Committee members continued to follow up with the 70 identified conference sponsor prospects. An additional 21 sponsorships/in-kind contributions were received, for a total of 34 sponsorships/in-kind contributions received to date.
Performance Measures:
· Number of self-advocates that received information on health advocacy across levels of care = 510 
· Number of caregivers and/or service providers that received information on health advocacy across levels of care = 14 

· Number of people participating in the NDC planning = 26
· The number of promising practices supported regarding this objective = 1 (by providing the Health Resources At a Glance tool to providers across the state, we’ve been able to support health providers in providing high quality information about health related resources to individuals with disabilities statewide).  

· Organizations actively involved in this Council sponsored project objective = 27
· The number of educational materials provided to policymakers = 1 (Project staff conducted outreach to the Senator Heller’s Office (State Representative) through an in person meeting at Family TIES of Nevada. Information on the conference, including information about the needs of individuals in Nevada with disabilities was provided).  
Products or deliverables created as a result of grant funds or efforts = 
385 Health Resources at a Glance were distributed to the 14 listed providers in Nevada this reporting period only. * Out of 1,476 Health Resources At a Glance documents distributed between 10/1/13-3/31/15, follow up measures indicate that 510 Health Resources At a Glance documents were distributed directly to consumers this quarter from those agencies/providers that had prior received copies for distribution. The Nevada Disabilities Conference 2015 Website was updated with up to date conference information and available to stakeholders statewide. An conference Save the Date Postcard was created and disseminated statewide electronically and in person at community events and meetings.  NDC 2015 conference information was included in the State of Nevada- IDEA Part C monthly newsletter and Family TIES semi-annual newsletter.  A contribution was made from the NGCDD to have an ad and article published in The Challenger newspaper in March and June.
Of Note:
Same concerns as previously noted re: the effectiveness of resource guides. 
In the Performance Measures, the grantee reports that 510 self-advocates received information on health advocacy across levels of care. The grantee specifically reports that 510 Health Resources At a Glance documents were distributed “directly to consumers this quarter from those agencies/providers that had prior received copies for distribution”, thus their justification of 510 self-advocates receiving information. Further clarification was requested from the grantee at the time of this report and will be provided to the Evaluation Committee verbally by Kari Horn. 

GLOSSARY OF TERMS
Goal(s) = Over-all goal(s) identified by the Council in their current five year state plan that the grantees are helping the Council accomplish through their grant award. Several grantees can be working toward the same goal but through different objectives. 
Objective(s) = What the grantees have specifically agreed to accomplish during their grant period and how they said they would accomplish it. 
Expected Outcome(s) = What the Council expects to see as a result of grantee efforts. 

Grantee Proposal = What the grantee said they would do to accomplish their goals and objectives.
Project Summary = A summary of a grantees progress on their goals and objectives for that period. Information is summarized from grantee reports in DD Suite and the Evaluation Plan Worksheet and from Project Manager meetings with grantee. 
Performance Measures = Specific number of people effected by Council efforts  
Of Note = Any concerns, issues and/or additional information the Council needs to know. Will include any previous recommendations from the Council and the grantee’s progress toward those recommendations. 
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