Nevada Governor’s Council on Developmental Disabilities
Policy #: 2.8
Adopted:
DISCHARGE OF COUNCIL MEMBERS POLICY

POLICY STATEMENT
The Council recognizes that all members have a responsibility to uphold the integrity, mission, and policies of the Council. Council members may be voluntarily or involuntarily removed or sanctioned for cause in accordance with this policy.

VOLUNTARY RESIGNATION
A Council member may voluntarily resign from their position by submitting a written letter of resignation to the Council Staff or Council Chair. This resignation can be delivered by email or U.S. Mail. 

INVOLUNTARY REMOVAL OR SANCTION
The Council, by an affirmative vote of at least 60% of its members, may petition the Governor to remove a Council member or may impose sanctions for the following reasons:

(a) Negligence of duty, including but not limited to missing two or more consecutive Council, Committee, or Workgroup meetings without a valid excuse
(b) Conduct harmful to or opposed to the best interests of the Council
(c) Abuse, harassment, or inappropriate behavior toward Council members, staff, or grantees
(d) Violations of Council By-laws, Governance Policies, or other official Council policies
(e) Loss of eligibility to serve as a Council member under applicable federal or state requirements

PROCEDURE FOR REMOVAL OR SANCTION

1. Notice: Prior to any vote for removal or sanction, the Council member in question shall be provided with written notice stating the specific grounds for the proposed removal or sanction.
2. Opportunity to Respond: The Council member shall have the opportunity to present their case to the full Council in person or in writing.
3. Recusal: The Council member under consideration for removal or sanction shall not be entitled to vote on the action.
4. Voting: Removal or sanction requires an affirmative vote of at least 60% of the remaining Council members.

ADDITIONAL CONSIDERATIONS
The Council may consider lesser sanctions, including warnings, suspension, or probation, in lieu of removal, depending on the severity and frequency of the violation.

All removal or sanction proceedings will be conducted with fairness, transparency, and respect for due process.

The outcome of any removal or sanction shall be communicated in writing to the affected Council member and documented in the Council’s official records.


