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[bookmark: _Toc214287756]
GOAL 1: (In House) Individuals with I/DD and/or family members of individuals with I/DD will be able to make more informed decisions about their lives by improving access to information on services, support and rights.
[bookmark: _Toc94710164][bookmark: _Toc94711423][bookmark: _Toc118808786][bookmark: _Toc118808868][bookmark: _Toc118809045][bookmark: _Toc118809098][bookmark: _Toc126241217][bookmark: _Toc214287698][bookmark: _Toc214287757]Areas of Emphasis and identified barriers addressed: Quality Assurance, not knowing what services are available, not enough or can't access services, targeted disparity (racial/ethnic and rural communities).
[bookmark: _Toc214287758]Objective 1.1 
Council members and staff will provide and participate in public education activities that increase Nevadan’s awareness of disability services, policies, and practices. 
NGCDD Expected Outcome(s):
· Individuals with I/DD, families and professionals will report being better informed on disability services, policies and practices thus increasing their sense of choice and control in making informed choices.
· Participation in 25 Public Awareness Events by 2026. 
Activity Summary:
Activity A) Self-Advocacy coordinator will create and distribute a statewide quarterly newsletter in English and Spanish via email, direct mailing and social media that provides resources, information and supports in plain language on advocacy, current policy issues, health, mental health, social services, housing, transportation, employment, education, transition, quality assurance and other subjects relevant to the North, South and Rural areas of the State. 
Activity B) Self-Advocacy coordinator will regularly collect input to gauge impact and inform future newsletters. 
Activity C) Council members and staff will participate in at least 5 Public Awareness Events in communities across the State to inform individuals with developmental disabilities, their families, and professionals about resources and/or topics of concern identified through public input for this State Plan.
Of Note: 

Projects Manager (PM):

This past quarter the PM continued to provide information/education to the I/DD community by bringing awareness of current services, policies and practices with the councils continued Lunch and Learns. We had some exceptional speakers and presenters this past quarter with our educational and informative Lunch and Learns which are becoming very popular and sought out. The PM continues to seek great speakers and presenters that keep the I/DD community informed and educated. Attendance continues to grow from 30-35 participants per session. Some of the topics of interest this past quarter were: 
· “How a Bill Becomes a Law in Easy Steps”- This was presented by Sondra Cosgrove and Steven Cohen on July 30, 2025. 
· ABLE and It’s Friend “Special Needs Trusts”- This was presented by Jenny Casselman on August 29, 2025. 
· “How Work Effects Benefits”- This was presented by Melanie Honsbruch and Tiffany Cron from the Colorado Office of Employment First on September 22, 2025.

As we continue our Lunch and Learns through 2025-2026 the PM will continue to update our Lunch and Learn schedule on the NGCDD website with our upcoming zoom sessions as they become available. We anticipate having more educational opportunities that will help educate the I/DD community on topics of interest and relevance. We are also planning on having our Lunch and Learn session “How Work Effects Benefits” with a translator in collaboration with AzulBlue as many of their individuals do not know English. 

The Projects Manager was also able to attend a Medicaid 101 Training offered by our own Nevada Health Authority and focused on Medicaid basics. This training was great for all those new to Medicaid and it was very interactive. Everyone on the meeting was able to interact with other departments in breakout groups and also connect with teammates within NVHA. This class was facilitated by Mark Larson Senior VP and Senior Program Officer Patsy Freeland both from the Center for Health Care Strategies team and Leadership and Capacity Building. 

The mini-Academy consisted of the following topics: 
1. Intro to Medicaid
2. Medicaid Financing
3. Waivers and Federal Authorities
4. Intro to Waivers and Federal Authorities
5. Eligibility
6. Benefits
7. How is Medicaid Delivered?

This was a fun informative way to educate individuals on Medicaid and the different ways that Medicaid works. It really is a simple breakdown for those not familiar with the process from beginning to end. 

Outreach Fiscal Manager (OFM):
The OFM and Alysa Marquez, intern, attended the 20th Annual Buddy Walk on September 6, 2025, in Reno. It was held at the Swift Sports dome on 1465 S. Meadows Pkwy. The event was attended by over 500 participants with 21 vendors providing information about community services and events.
The Arc of Nevada (in reference to grant for Self-Advocacy Support) attended the Opportunity Village Advocacy Conference in Las Vegas. The Arc provided information on the organization, Pal Around Respite Community activities, Vocational Rehabilitation, and more.
Council Chair:
These are a few words from the Chair on her participation in the AC/DC. 
I was honored to attend the AC/DC Back-to-School event on July 19, 2025. It was a wonderful opportunity to connect directly with families, students, and community partners, ensuring they know that our Council is here to support inclusion, accessibility, and opportunities for those with I/DD. I appreciated the chance to listen to families’ experiences and share information on available resources, while also strengthening relationships with organizations that are working every day to create welcoming and culturally responsive educational environments across Nevada.
Council Legislative Liaison (CLL): 
Our Legislative Liaison has been actively attending many community events and representing the Council at the same time. The following are events the Legislative Liaison has attended:
· Deaf Expo- 7/23/25 and 7/24/25- the CLL provided perspective on issues experienced by DHH community, such as ASL interpreters’ capacity. 
· ACDC (Asian Community Development Center)- 7/19/25- provided perspective on issues experienced by AAPI (Asian American Pacific Islander) community. 
· Met with Councilwoman Diaz-7/26/25 -provided perspective on bilingual issues, such as language barriers being fulfilled by interpreters.
· Grant a Gift- 8/2/25-Provided information and referrals to ADSD families. Language barriers fulfilled by interpreters. 
· Councilman Barron-8/9/25-Similarly provided perspective on bilingual issues, such as language barriers being fulfilled by interpreters. 
The CLL reported a minimum of 50 + persons including families at each event. Meetings with Councilwoman Diaz and Councilman Barron each hosted 100-150 individuals.
[bookmark: _Toc214287759]Objective 1.2 
Council members and staff will participate in a minimum of 6 (councils/committees/coalitions) to promote communication within and between agencies to ensure cohesive information about services and supports is available to more individuals with I/DD and their families.
NGCDD Expected Outcome(s):
· Ensure people with I/DD are represented in Statewide Councils, Committees, and Coalitions.
· Information will be shared across agencies individual’s w/I/DD and their family members, ensuring a more cohesive delivery of services and supports for people with I/DD and their families. 

Activity Summary:
Activity A) Council members and staff will participate in statewide committees and councils comprised of multiple agency representatives.
Activity B) Council members and staff will regularly report on information gathered to Council members and self-advocates. Self-Advocacy coordinator will include this information in the quarterly newsletter.
· The Executive Director is the President of the NDALC Board, a member of the NDALC PAIMI Council, and a Member of the NCED CAC Committee.
Of Note:
Projects Manager (PM):

The PM continues to attend scheduled meetings as follows: NACDD Network calls, Public Policy, Medicaid and State Task Force. These are scheduled bi-weekly and monthly, and they bring together all councils wanting to get updates and also share updates from their states. NACDD continues to provide us with valuable information on the federal level. We have been talking about the changes currently happening within the government and how they affect everyone, especially the I/DD community. We come together to speak and to advocate regarding public policy and topics of concern like Medicaid which is extremely essential in the I/DD community. We continue learning how to advocate for our communities and help ease a lot of questions and concerns that are of impact to our community. There are many concerns at this time, and we are trying to learn to navigate them as we become aware of them. Right now, our biggest concern is the Government shutdown and the effect on all the services and the impact it is making on the I/DD community. With the guidance of Erin Prangley Director of NACDD we will continue to pass important information on to our advocates and families to keep them informed and aware of all changes. We hope that these meetings continue to provide the platform for ideas and innovative ways of advocating while learning to navigate changes. 

Outreach Fiscal Manager (OFM):
The OFM participated in the Human Rights Committee (HRC) on July 24, 2025, via TEAMS. Eleven individuals were discussed. Most of the discussions focused on money management. For those who did not already have a goal related to money management, it was suggested that one be added. Others had money management listed as support since they tend to spend their money before paying their bills.
[bookmark: _Toc214287760]Objective 1.3 
Reduce identified barriers to accessing technology and digital information for individuals with I/DD representing racial and/or ethnic disparities, Deaf/Hard of Hearing, Blind/Visually Impaired and/or those living in rural communities.
[bookmark: _Toc214287761]Interpreter Grant – ASL Anywhere
Organization: Global Technical Communications
Project Director: Patty Kuglitsch
Project Period: Oct 01, 2022, to September 30, 2023
Fiscal Year: FFY 23
Total Grant Funds: $ 40,000

NGCDD Expected Outcome(s):
· By 2026 individuals with I/DD (including identified targeted disparity groups) will report a significant increase in their ability to access and use the technology and tools required to get the resources and information provided through digital technology.
· Council will provide best practice recommendations and work with providers to ensure best practices. 

Activity Summary:
Educate Tech service providers and policymakers on barriers faced by people with I/DD. Provide recommendations on best practices informed by Council efforts. Work with providers/policymakers to implement best practices. Target outreach to Hispanic, Blind/Visually Impaired, Deaf/Hard of Hearing and Rural communities to make informed decisions and track outcomes to inform ongoing needs. 
Grantee Proposal:
GTC will provide training on how the ASL Anywhere app works and how it benefits individuals as well as agencies and organizations. Training will be provided to Individuals with I/DD’s, state and local agencies, organizations, and any interested constituents. GTC will collaborate with the Nevada Commission for Persons who are Deaf and Hard of Hearing in consulting with service providers and policymakers. GTC will provide packages to NVCC, DETR/BVR as a mode of sample/trial period to monitor the need of sign language interpreting services in the I/DD community and the need for the application. These agencies will be monitored by GTC, and all findings will be reported to NGCDD to evaluate the need and effectiveness of the application and service provided. The monitoring and data collection will also help in determining any barriers and overall benefits of these services in the I/DD community and overall, for state/local agencies and any organizations interested in adopting this application/services beyond the first year.
Activity Summary:
Activity A) In Quarter 1 (October- December) GTC will offer 8 packages and training to Nevada Care Connection (NVCC), two packages for each center so that they can test the service. Offer 4 packages and training to Department of Employment, Training and Rehabilitation-Bureau of Vocational Rehabilitation Services (DETR-BVR). This training and information will be offered to train the I/DD community and at the same time build relationships with the community and agencies offering the packages. GTC will collaborate with the Nevada Commission for Person who are Deaf and Hard of Hearing to bring forward a service that will benefit the I/DD Community/Individuals who are Deaf and or Hard of Hearing. GTC will collect consumer surveys and all data to understand and recognize the benefits of the application/packages being offered as well as any impacts and barriers. This information will be reported to NGCDD quarterly.
Activity B) In Quarter 2 (Jan-September 2023) grantee will create an outreach/marketing initiative on social media, e- mail and virtual platforms to engage the I/DD community and state and local agencies/organizations on the benefits of the ASL Anywhere service/application. GTC will create information and application forms in collaboration with Nevada Commission for Persons who are Deaf and Hard of Hearing. Applications for individuals will be available online and online Training will be offered to the I/DD community via zoom and in person for the purpose of applying for the application services. GTC will report quarterly to NGCDD on all information, outcomes/impacts, and data applicable. This information can be gathered by providing consumer surveys to all trainees and agencies receiving training.
Activity C) In Quarter 3 (April-June) grantee will collect information/data on the impact of the services as well as how many new packages are purchased, number of people applying for the service, number of people registered and all information on impacts, barriers, and necessary modifications to the service. Continue outreach/marketing through social media, email, and virtual platforms. Training will be offered in accordance to individual and agency demand. GTC will continue collaboration through the process with the Nevada Commission for Person who are Deaf and Hard of Hearing to bring forward a service that will benefit the I/DD Community/Individuals who are Deaf and or Hard of Hearing. GTC will collect consumer surveys and all data to understand and recognize the benefits of the application/packages being offered as well as any impacts and barriers. This information will be reported to NGCDD quarterly.
Activity D) In Quarter 4 (July-September 2023) grantee will collect information/data on the impact of the services as well as how many new packages are purchased, number of people applying for the service, number of people registered and all information on impacts, barriers, and necessary modifications to the service. Continue outreach/marketing through social media, email, and virtual platforms. Training will be offered in accordance with individual and agency demand. GTC will continue collaboration through the process with the Nevada Commission for Person who are Deaf and Hard of Hearing to bring forward a service that will benefit the I/DD Community/Individuals who are Deaf and or Hard of Hearing. GTC will collect consumer surveys and all data to understand and recognize the benefits of the application/packages being offered as well as any impacts and barriers. This information will be reported to NGCDD quarterly.
Of Note: 
Concluded in third quarter.

Objective 1.4 
In-house Council members and staff will address emerging needs of individuals with I/DD through state, regional, or local level systemic change.
NGCDD Expected Outcome(s):
· Targeted outreach to the I/DD community will address emerging needs across all levels of the state in hopes to ensure people with I/DD will report no current unaddressed emerging needs.
· Information from these efforts and community input will be utilized to direct future efforts.
· By 2026 individuals with I/DD and their family members will report having no current emerging needs or all emerging needs are currently being addressed. 

Activity Summary:
Activity A) Use information gathered from Council efforts and other stakeholder input to develop and implement advocacy and communication efforts in conjunction with individuals with I/DD, family members and other key stakeholders to address needed changes to statutes, rules, policies, practices, and/or funding/staffing issues that improve outcomes for individuals with I/DD.
Activity B) Work with key stakeholders and policymakers to implement best practice recommendations.
Activity C) Provide ongoing, coordinated outreach to Access and Functional Needs communities statewide on resources and supports emerging needs and track outcomes to inform future needs.
Of Note: 
Projects Manager (PM):
This past quarter we continued our 5-year State plan listening sessions. I had the opportunity to also translate the councils 5-year State plan in Spanish for all our advocates/constituents that are only Spanish speaking. We continue to make all our information and education accessible to everyone. 
We had two listening sessions regarding our 5-year State plan this past quarter. One in July and the second in September. Our July session helped gather essential information for our 5-year State plan and also addressed concerns that have become topics of emerging need in the I/DD community like: employment, health, education, housing, transportation and accessibility issues with participants sharing their experiences and recommendations. The council emphasized the importance of community input and collaboration to address challenges and improve services for people with disabilities across different age groups and regions in Nevada. 
The second session in September emphasized goals in systemic change, capacity building and self-advocacy. Participants raised concerns about funding cuts, noise pollution, immigrant access to services, and the need to avoid service duplication, which was addressed by the NGCDD Director Catherine Nielsen. The conversation ended with discussions about upcoming community input opportunities, including a full council meeting and the 2026 Silver State Self Advocacy Conference, along with plans for future self-advocacy events and coordination with other organizations. 
In our goals to make material and education accessible we have heard the concern also for inclusion in more activities and with this comes the need for accessibility when it comes to accessible accommodations like restrooms so that everyone feels included. Individuals continue to struggle with accessible accommodations especially at community events and activities that are put on by organizations. We have been meeting with Dan Lusk from Momentum Refresh and have been learning about this unique and evolving accessible units for individuals who are disable and or have other disabilities to be able to attend fun and educational events. We will be informing the council of our upcoming work with Momentum Refresh for DSOSN Buddy Walk. 

Outreach Fiscal Manager (OFM):
The Outreach and Fiscal Manager (OFM) attended the 5 Year State Plan Listening Session on July 15, 2025, from 6:00 – 7:00 p.m. via ZOOM. This meeting was facilitated by Steven Cohen and was to gather feedback from the community.
The OFM received a phone call on July 10, 2025, from an individual seeking guidance on whether a person with a disability should pursue guardianship or supported decision-making. The OFM provided information on both options and referred to Senate Bill 346, which incorporates supported decision-making into guardianship law, to help inform individuals about alternatives to guardianship.

The OFM received a phone call on July 23, 2025, requesting information about supported decision-making and obtaining a State-issued REAL ID. Relevant information and website resources were provided for both topics.

The OFM met with the NGCDD Executive Director and Dan Lusk from Momentum Refresh, a fully accessible, universally designed, ADA-compliant mobile restroom company on July 25, 2025. The discussion covered potential costs and a flexible agreement for Momentum Refresh to attend community events in Nevada. It was also noted that former NGCDD Council Member Santa Perez is now employed by Momentum Refresh.
[bookmark: _Toc214287762]GOAL 2: (In House) Individuals with I/DD will have the information, education, and training necessary to participate in local and state advocacy and policy making activities.
[bookmark: _Toc94710169][bookmark: _Toc94711428][bookmark: _Toc118808792][bookmark: _Toc118808874][bookmark: _Toc118809051][bookmark: _Toc118809104][bookmark: _Toc126241224][bookmark: _Toc214287703][bookmark: _Toc214287763]Areas of Emphasis and identified barriers addressed: Quality Assurance, Education (school aged through college), DD Act Mandates for Advocacy, DD Network Collaboration, Youth and Leadership.
[bookmark: _Toc214287764]Objective 2.1 
Council members and staff will establish or strengthen a minimum of one State self-advocacy organization led by individuals with I/DD in Nevada. 

Emerging Needs Contract- DSOSN Early Intervention program and Supporting classes
Organization: Down Syndrome of Southern Nevada (DSOSN)
Project Director: Peter Whittingham
Project Period: end of September 2025
Fiscal Year: FFY 25
Contract amount: $12,800

NGCDD Expected Outcome(s):
· Individuals with I/DD will identify common barriers, increase advocacy, knowledge, policy activities and connections to create a stronger unified voice and educate policymakers on key issues. 
· Increase strength and leadership of self-advocacy groups led by individuals with I/DD in Nevada.
Activity Summary:
Activity A) Support individuals with I/DD to participate in Legislative sessions by providing information on current policy initiatives and meeting with their legislators to educate them on issues important to them. 
Activity B) Provide annual funding opportunities for individuals with I/DD to attend disability-related conferences and summits to increase their knowledge and share that knowledge with other Nevadans with developmental disabilities. 
Activity C) Self-Advocacy coordinator will collaborate with DD Network Partners and other DD stakeholders to facilitate a DD Network Statewide Self Advocacy Summit every other year, led by individuals with I/DD for individuals with I/DD, to identify common barriers, increase advocacy skills, knowledge, and connections to create a stronger unified voice within the I/DD community.  

The Council has partnered with Down Syndrome Organization of Southern Nevada (DSOSN) to help them strengthen and grow their organization. We are helping them by providing them with a contractional amount of $12,800 dollars to help support various objectives for 5-core programs within DSOSN. The information from our townhalls has helped us identify several emerging needs including the need to address recreational activities, early intervention support, support for information, respite care, public speaking and computer skills. This funding for Self-Advocacy support for DSOSN will help strengthen them and the individuals in this organization. We hope this will help strengthen and grow their efforts as a growing organization.  

As follows the contract was broken down into supporting various programs within DSOSN. The following is the breakdown: 

DSOSN Early Intervention Program, Total: $5,000

This program is designed to provide services and/or referrals to the following:

· Expected mothers of a pre-born child diagnosed with IDD (DSOSN is listed as a service provider with several local hospitals/maternity units). This service goes beyond Down Syndrome and expands into all intellectual and developmental disabilities. 
· Music Therapy (ages 0-6 yrs)
· Playgroup Activities (0-6 yrs).
· Other age-appropriate activities/programs for families with young children with a diagnosed IDD.

The plan is to establish an early intervention program to provide these services with the end goal of receiving support through other avenues such as Nevada Early Intervention Services (NEIS), Nevada Department of Education, available respite funding through other sources, and grant funding. 
Professional support for grant writing to assist in obtaining ongoing support to sustain early intervention program long-term. Overall, the State of Nevada has very few respite opportunities particularly for those in the early intervention age range. This program will provide services to new families and families that have little to no support elsewhere. This was identified as an urgent emerging need through our town halls that the Council can assist in addressing before our next 5-Year State Plan. Respite will likely be a part of the next 5-Year State Plan, and it is important that we make an impact on the need now. 
Expected Outcomes – Sustained and ongoing programs to address the developing needs for children within the stated age group who have a diagnosed I/DD. Retain the services of (or consult with) a grant writer who can provide support to find sustained funding for the program and their services. The Council’s funding will provide an initial start up to supplement the costs of the equipment for the program. Many respite funding providers require there to be an established program for additional funding to be provided. This Council’s funding is limited to this fiscal year only. 

Recreational Support under Emerging Needs, 1.4, Total: $5,000

Dance Classes 
Two classes per week (Saturdays and Mondays), $75 per student total (DSOSN cost is $45/student, Student Cost is $30/month). NGCDD proposed support will enable DSOSN to pay $50/month and reduce the students’ cost to $25. The design of requiring a portion of the support to be covered by the students is to build their commitment to the class. When students are required to pay a portion, it encourages them to be more accountable, responsible, and consistent in their attendance to the scheduled classes. 
Justification: Recreation has become an emerging need. Not only will it need to be included in our next 5-Year State Plan, but we have a dire need to address this essential service that is currently lacking in our state. We have little to no recreational opportunities for children or adults with intellectual or developmental disabilities. This program is designed to provide this service. Long term, the program will be seeking additional support to continue beyond Council funding. 
Expected Outcomes – By 2026 individuals who attend this program (and their parents/caregivers) will report on how they have measurably improved their dancing skills, and how their involvement in this program has enhanced their awareness/understanding of what it means to be responsible and being a member of a team
       
Art Classes 
This class is provided on the 1st and 3rd Wednesday of each month, at a net cost of $500 per month for two classes (this includes compensation for the art teacher and art materials). The class is open to ages 8+ for individuals with intellectual and developmental disabilities. 
Justification: Recreation has become an emerging need. Not only will it need to be included in our next 5-Year State Plan, but we have a dire need to address this essential service that is currently lacking in our state. We have little to no recreational opportunities for children or adults with intellectual or developmental disabilities. This program is designed to provide this service. Long term, the program will be seeking additional support to continue beyond Council funding. 
Expected Outcomes – By 2026 individuals with I/DD and their family members who attend this program will report on how they have having benefitted from the recreational exposure provided by the art class, and the extent to which the class has satisfied other social needs that would have otherwise left unaddressed.     

Performing Arts Programs 
This program is open to ages 16+ of individuals with intellectual and developmental disabilities. Recreation has become an emerging need. Not only will it need to be included in our next 5-Year State Plan, but we have a dire need to address this essential service that is currently lacking in our state. We have little to no recreational opportunities for children or adults with intellectual or developmental disabilities to engage in the performing arts or stage production. This program is designed to provide this much-needed service and, in the process, create a unique opportunity for individuals in the I/DD community to develop and showcase their artistic talents. Long term, the program will be seeking additional support to continue beyond Council funding. 
Expected Outcomes – By 2026 individuals with I/DD who have attended this program (parents/caregivers) will report on how this program have addressed their recreational needs, and other areas in which the program has enriched their lives.

Public Speaking and Computer Courses for Public Speaking – 2.1 Leadership Training, Total $2,800
Computer Labs 
Some individuals with little to no computer skills or opportunities to learn them are now sufficiently using computers, learning, and researching information. They’re learning to write letters, save files, and how to retrieve and send documents to someone. All these skills can assist in writing and delivering testimony at the Legislature. Independence growth. Each class runs for 10 weeks, 2 days per week, from 4-5:30 PM (3 hours per week). Open to ages 16+ of individuals with intellectual and developmental disabilities.

Expected Outcomes – Individuals with I/DD will identify common barriers, increase advocacy, knowledge, engage in policy activities and connections to create a stronger unified voice and educate policymakers on key issues. Increase strength and leadership of self-advocacy groups led by individuals with I/DD in Nevada.
Increased advocacy, skills for writing testimony, delivery of testimony at the Legislature during 2025 session and/or during 2026 interim session. 

Public Speaking Classes
This class creates an environment where individuals with I/DD can improve their verbal communications skills, allowing them to communicate with confidence outside of their own peer/family circles. The class is also designed to improve the social skills and knowledge of the students. The class is provided at least once per year (frequency depends on the interest list and resources). Each class runs for 12 weeks, 2 days per week, from 4-5:30 PM (3 hours per week-times may be modified as needed). The class is open to ages 16+years of individuals with intellectual and developmental disabilities. 

Expected Outcomes – Individuals with I/DD will identify and learn how to overcome common barriers to conversational communications, and use the skills developed to enhance self-advocacy, knowledge, policy-engaging activities, and build connections to create a stronger unified voices of advocacy to educate policymakers on key disability-related issues and concerns. 
 
Students will also increase their strength and leadership of self-advocacy groups made up of, and/or led by, individuals with I/DD in Nevada. Additional benefits (intended outcomes) of this class include increased advocacy, skills for writing testimony, delivery of testimony at the Legislature during 2025 session and/or during 2026 interim session. 

Since this is fairly new, we have little to report back from DSOSN. We hope to have more next month as we will be keeping monthly reporting on this contract. 

Of Note:
The Council continued its partnership this past quarter with Down Syndrome Organization of Southern Nevada (DSOSN) and have been collaborating with them closely to continue their efforts in addressing emerging needs within the I/DD community. Emerging needs being addressed are recreational needs for activities, early intervention support, support on resources, respite care and other valuable skills for the I/DD community. We hope to continue supporting their efforts for growth and hope to continue collaborating with them in their efforts to grow and help the I/DD community.  

Early Intervention Program:
DSOSN continued their work this past quarter on Early Intervention with their Certified structured programs for children and parents to interact with each other, and the children interacted with their peers in a fun/learning emotional and stimulating atmosphere. The Early Intervention partners with NEIS on playground programs. This program pauses during the school year, so they only continue with their Music Therapy sessions. In the month of July, they only conducted one Music Therapy Class with attendance of two parents and three children for a total of 5 attendees. Currently they are in the process of changing providers for their Music Therapy Program. They did not have their usual Music Therapy session in the month of August but still used the area for parents with “little ones” to be able to use for its wide space and various amenities. NEIS Play Group will resume in September. 

Dance: DSOSN has formalized and structured dance classes instructed by contracted professionals from the “Culture Shock Las Vegas” dance school. The instructors continue helping the dancers grow by showing them discipline through instruction. Their class attendance averaged 20- 25 members per class every Saturday, not including their parents and caregivers for this past quarter. In the month of July, the DSOSN Dance Troup performed at an event where DSOSN was recognized by the Optum Group. This event was attended by over 600 doctors and providers. The following are a few excerpts from attendees about the program and members:
“Know that you have made a difference in someone’s life and in our community.
“What you do is very important. I hope you know the value and impact its making.” “Your unwavering support and advocacy create a ripple effect in our community.” 

In the month of August, the Dance Troupe has been in high gear learning and practicing new routines in preparation for their performances at the DSOSN-Las Vegas Buddy Walk and also what promises to be another grand performance at the Festival of Trees and Lights gala event in November. In addition to the notable improvements in their skills as developing dancers, the impact of this program is also evident in other intangible ways: self-discipline, attendance, self-confidence, and their demonstrated ability to work together as a team. 

Performing Arts: DSOSN has been addressing recreational needs to enrich the lives of the participants in this program and their families by providing them with introductory exposure to the performing arts for members of DSOSN and nonmembers also that would not have otherwise had the opportunity to access and/or participate in. This past quarter the performing arts group (members and production team took off the month of July after their successful hit musical in June. DSOSN has also appointed a new director for the Performing Arts program. The new director of the Performing Arts will be assisted by two volunteer specialists. In the month of August, the Performing Arts Program resumed this month with a full house of members/participants auditioning for a role in their upcoming Variety Show (December 5th). There was anticipation and excitement on the faces of not only the members, but also the parents/caregivers. One parent commented that, “If this is going to be anything like Grease, we don’t want to miss out.” In fact, the number of parent-volunteers has doubled compared to the Grease production. These are just a few indicators of how impactful this program has been, not only for the members, but also for their parents/caregivers. The participation has doubled to 40 participants in the month of August for the upcoming variety show. 

Art-Painting: Art class have continued to be a success for participants, family and volunteers involved in this program/class. Participants can see the results of their efforts when they follow instructions. The Art-Painting Class has continued to be one of the most popular recreational programs. When given the opportunity you can see tremendous growth and development in the abilities of the participants to showcase their skills. Attendance has grown for the month of July, which consisted of 26 participants not including parents/caregivers helping to assist their loved ones. In July attendance grew to 38 participants not including parents/caregivers. 
 

Public Speaking: This class had been suspended due to the primary facilitators not being available because of unexpected health issues but resumed in September. The lead facilitator has stated that the class will be validated on impact from personal observation and feedback from other facilitators, volunteers, students, parents/caregivers and also completion of assignments and presentations at graduation. Participants have completed their essays, converted their essays into public speaking presentations and are in final stages of preparation for graduation. There are five students who will be completing the class and graduating.

DSOSN – Support for a Sustainability/Funding Director for DSOSN’s 
continued strengthening in accordance with the DD Act.
Organization: Down Syndrome of Southern Nevada (DSOSN)
Project Director: Peter Whittingham
Project Period: end of 
Fiscal Year: FFY 25
Contract amount: $6000

NGCDD has collected information from town halls that has identified several emerging needs including the need to address recreational activities, creative & inclusive experiences for those with I/DD and learning experiences within a safe and supportive environment. This funding is anticipated to provide support for a total of $6000. The support obtained by a new Office Manager/Grant Manager will help facilitate any continued funding opportunities. 

Goal: NGCDD will provide financial support to DSOSN to support the employment of an Office Manager/Grant Manager for DSOSN. This role will help DSOSN build organizational capacity and sustainability by developing grant infrastructure and support for day-to-day operations. 
Office Manager/Grant Manager will: 
· Apply for relevant funding opportunities to expand DSOSN’s services.
· Track and manage active grants, including compliance and reporting. 
· Provide training on grant processing within or with external help including and not limited to a grant specialist. 
· Report on how grant work impacts the organizations’ structure and outreach.
· Build capacity to support the disability community in line with the DD Act. 
Reporting Requirements: 
DSOSN agrees to submit monthly reporting to NGCDD including: 
· List of Grants applied for and outcomes.
· Grants awarded (source, amount, purpose).
· Grant management status and compliance updates.
· Training conducted or attended.
· Summary of impact on DSOSN’s operations and services.
· Monthly reporting will be required beginning August 2025 and submitted by the 10th of each month for the preceding month. All invoices and monthly reports will be submitted to Marisol Rivas @ mrivas@nvha.nv.gov. 
Two-Year Grant Reporting Commitment: DSOSN must continue to report annually to NGCDD on any grants awarded during the contract term and after. Reporting must include use, management, and impact of those grants for the following two fiscal years (through FY 2028). 
6-Month Check In: A formal update meeting or report must be provided to NGCDD staff 6 months after the contract starts date to review progress, identify barriers and provide impact from grants. 
Compliance with the DD Act: 
This project is supported under the authority of the Developmental Disabilities Assistance and the Bill of Rights Act of 2000 (DD Act). DSOSN agrees to: 
· Align activities with the DD Act’s intent to increase independence, productivity, inclusion and integration of individuals with intellectual and developmental disabilities.
· Strengthen its organizational capacity to serve and advocate for this population.
· Collaborate with other organizations to promote systemic change consistent with DD Act values. 
Of Note:

Grant applications submitted, pending, or awarded: As part of the employee’s orientation to grant writing, she reviewed the form and content of a grant that was written/submitted by the Board Chair to Gene Haas Foundation (she has retained a copy of this grant in her exemplary folder for future reference). 

New funding opportunities identified (source, amount, purpose): In September there were no new funding opportunities identified for the month. However, employee was assigned to shadow the “Sponsorship Chair,” FOTL Planning Committee, where she will be introduced to high-end sponsors, organizations, endowments, and philanthropic entities that are potentially sustaining funding sources for the organization. In the month of September, a new funding opportunity was identified through the Gene Haas Foundation, resulting in a $20,000.00 donation to DSOSN. The employee also had the opportunity to shadow the Board Chair throughout this process, gaining valuable experience in sponsor cultivation, donor relations, and the overall grant process.

Progress toward sustainability, structure and outreach strategies: To help develop the employee’s knowledge of grant writing and access to potential funding sources, she was assigned to do the following: 
I. Attend Nevada grant lab webinars 
II. Register for UNLV Division of Educational Outreach Grant Writing Course. The course will cover the following: Building a Grant Ready Organization; Grants Management; Identifying Funding Sources; Proposal Writing-I, and Proposal Writing-II 
These courses will run through December. 
III. Given oversight responsibilities for some of DSOSN self-advocacy programs 
IV. Assigned as co-facilitator for the DSOSN Public Speaking and Computer Lab Classes 
V. Parent/caregiver outreach coordinator/oversees Spanish-speaking member liaison 
And also attended a Lunch and Learn Semina “How Work Effects Benefits” through the NGCDD.

Impact of secured funding on DSOSN’s self-advocacy programs, as well as operations and services: The Employee continues to show drive, interest, and enthusiasm to raise funds to support DSOSN self-advocacy programs and continues to shadow the Sponsorship Chair for the FOTL Planning Committee (and developing relationships with potential sponsors), she was tasked to lead a team of volunteers to canvass the businesses in Town Square to identify sponsors for DSOSN programs (as part of DSOSN’s Buddy Walk fundraising event). She coordinated the deployment of 13 teams of volunteers, created a script for the volunteers, and took on the role as a team leader herself to identify potential sponsors. Because of her personal efforts, one of the businesses she contacted (Pop Stroke), contacted the Board Chair and is now discussing/exploring long-term collaborative efforts to support DSOSN programs. This was done for the month of August. In September she demonstrated initiative and leadership by forming and managing DSOSN’s 2nd Annual Trunk or Treat event. She generated a committee comprised of 11 dedicated volunteers and has successfully secured a generous donation from Costco and is actively pursuing additional community partnerships with AMC Theatres and Sam’s Club amongst other local retail shops to further support DSOSN’s upcoming events and programs. Through her proactive approach, organizational skills, and ability to mobilize volunteers, she continues to strengthen DSOSN’s community engagement and fundraising impact.

Training conducted to help develop position: As part of the employee’s training to develop her skills and knowledge of the needs of the disability community, and resources to support the sustainability and strengthen DSOSN’s self-advocacy programs, she was tasked to do the following (these are ongoing): 
I. Review the resources on the NGCDD website (including the DD Act) 
II. Review/understand the provisions of the ADA, ABLE, and other disability-related laws 
III. Get acquainted with local/state organizations/service providers that advocate for the needs of the disability community, and build relationships with them 
IV. Review/study/understand DSOSN’s philosophy on inclusion, and exposed to the learning tools on how to prepare members to integrate into society as self-
advocates 
V. Continue Checking the Nevada Grand Lab website for upcoming grant seminar opportunities.
VI. Continue to get familiar with grant instructions and requirements from the Nevada Department of Health and Human Services. 
VII. Review DSOSN’s philosophy on inclusion and become familiar with the learning tools on how to prepare members to integrate into society as self-advocates. 
All these are ongoing. 

Management of status and compliance updates for grants:
In addition to the applicable areas as addressed above, to ensure that the employee understands and is equipped with the knowledge and ability to perform her duties, she has been provided with (and instructed to read/understand) the following documents: 
I. Job Duties and Responsibilities: Director of Programs – Funding & Self-Advocacy Sustainability 
II. Contract Agreement entered into by and between NGCDD and DSOSN to provide short-term, supplemental funding in support of a Sustainability/Funding Director position within DSOSN 

Emerging Needs Through Creative and Inclusive Experiences Contract
Organization: Milestone Family Solutions 
Project Director: Staci Frazier 
Project Period: end of September 2025
Fiscal Year: FFY 25
Contract amount: $3000

NGCDD has collected information from town halls that has identified several emerging needs including the need to address recreational activities, creative & inclusive experiences for those with I/DD and learning experiences within a safe and supportive environment.
Goal: NGCDD will provide financial support to Milestone Family Solutions (MFS) for conducting inclusive children’s workshops that serve children with I/DD. Overall support will help support community-based programs that promote inclusive recreational, educational, and developmental opportunities for children with Intellectual and or developmental disabilities. While at the same time contributing to NGCDD’s State Plan goals (e.g., increased access to inclusive programs, public awareness, and support for underserved populations).
MFS Saturday Workshops
These workshops will be available to children between Ages 4-11 and Ages 12-17 and will be workshops to help make inclusive environments that will help children with I/DD develop creative opportunities while having fun and learning. 

MFS will organize and execute monthly workshops, including but not limited to:
· Vision Board & Sensory Play Workshops
· Cooking & Connection Workshops
· Science and Art workshops 
· Other workshops 
Each workshop will:
· Serve up to 12 participants per session (two age groups per workshop day)
· Vision Board & Sensory Play Workshops will include: 
· Free Play Time in MFS Sensory rooms
· Material for Vision Boards, sensory play for creative purposes, colorful, squishy, sparkly textured material, bouncy ball material.
· Material for cooking sessions such as but not limited to item needed for consumption to make recipes 
· Snack & Drink Included 
· Take-home surprise toy
 Cooking & Connection Workshops will include: 
· Instruction from staff on how to make a snack and drink with a recipe.
· Instruction on kitchen skills like prepping and cleaning with tools
· Free Play Time in MFS Sensory rooms 
· Social time to share group meal
· Take home recipe card 
Both Workshops are to be staffed with at least two trained instructor aids and volunteers
MFS agrees to use funds strictly for allowable workshop-related costs, such as:
· Supplies and materials
· Food and beverages
· Paper goods and utensils
· Instructional support
· Cleaning and miscellaneous needs
Expected Outcomes- Individuals and their families will have the opportunity to participate in an Inclusive environment and develop skills like sensory play and creating vision boards. They will also become more social and develop motor skills, creative skills and learn to express themselves while interacting socially. They will learn cooperative play and functional life skills. We hope the parents and family engagement will also make the experience one of satisfaction so that it is one that continues. We also hope to promote awareness and inclusion for children with I/DD while building a sustainable community partnership within the I/DD community that will help sustain further development. 
Of Note:

Workshop Title: Sensory Vision Boards
In this sensory-friendly workshop, each participant received their own poster-sized vision board to design and decorate. A large table of supplies was made available, offering a wide variety of textures, stickers, glues, glitters, and other sensory-rich materials. Every child created their own unique vision board, allowing for creativity, choice, and self-expression. Older participants demonstrated deeper thought and planning in their selections, highlighting developmental differences in engagement and personal goal setting. 

Focus Areas: 
● Cooperative Play: While each child worked independently on their own board, they shared supplies, exchanged ideas, and interacted with one another in ways that fostered collaboration. 
● Socialization: The group setting allowed children to practice communication, encouragement, and peer-to-peer connection. 
● Motor Skills: Activities like cutting, gluing, and arranging textured pieces supported fine motor coordination and functional skill-building. 
● Self-Expression: Each board reflected the child’s individuality, preferences, and imagination, reinforcing independence and confidence. 

One challenge was not knowing ahead of time whether a child might need additional 1:1 support. For future workshops, we will incorporate a needs questionnaire at registration to help staff prepare and ensure every child receives the level of support they require. 

Next Steps: 
● Invite parents to either stay and participate alongside their child or leave while we provide the additional care needed. 
● Continue to offer diverse sensory materials to encourage creativity and exploration. 
● Use feedback to refine planning, ensuring every child has a positive and meaningful experience. 

Impact: Children explored new textures and art materials through touch and sight and independently made choices about their likes and dislikes as they built their boards. All participants, including non-verbal children, were able to express themselves and tell their stories through art. 
How We Know: When parents arrived for pickup, the children were eager and excited to share their boards. They explained what they used, described their creative choices, and told stories about their boards. Their smiles and enthusiasm demonstrated the pride and joy they felt in their individual creations. Parents also observed and shared positive feedback, reinforcing the value of the experience.

Workshop Title: Cooking Creations: Burgers and Milkshakes 

In this hands-on cooking workshop, participants learned to prep and cook beef and chicken burgers on a griddle. Each child prepared their own burger and enjoyed eating together as a group, practicing both cooking skills and social mealtime interactions. Children also made milkshakes by scooping ice cream, measuring and pouring milk, blending, and topping their shakes with whipped cream and other fun options. Participants explored new ingredients, learned proper cooking techniques, and practiced safe use of kitchen tools. Each child also went home with the recipes for both the burgers and milkshakes, so they could recreate their creations at home. 

Focus Areas: 
● Cooperative Play: Children worked alongside peers to share ingredients, cooking tools, and kitchen space. 
● Socialization: Preparing and eating meals together encouraged communication, turn-taking, and teamwork. 
● Motor Skills: Tasks like cutting, scooping, pouring, and blending helped develop fine motor control and hand-eye coordination. 
● Self-Expression: Children personalized their burgers and milkshakes, selecting their favorite toppings and flavors. 
● Functional Life Skills: Participants learned real-world cooking skills, including food preparation, safe cooking practices, and portioning. 

The main challenge was preparing two items simultaneously in a small kitchen, which made the space crowded. For future classes, we will either split participants into smaller groups or focus on preparing one main dish while offering a simple drink or side. 

Next Steps: 
● Organize participants into smaller groups for simultaneous cooking activities. 
● Continue to introduce new recipes that promote independence, skill-building, and inclusion. 
● Encourage parents to reinforce cooking skills at home using take-home recipes. 

Impact: Children gained practical life skills, tried new foods, and experienced inclusion in a supportive kitchen environment. One child, who had never liked milkshakes before, drank an entire milkshake and showed enthusiasm for trying new flavors and textures. 
How We Know: A parent shared a follow-up message the week after the workshop, describing how their children who attended—have become excited about cooking at home. The girls now take over flipping burgers during family meals and have even created a “milkshake club,” experimenting with new flavors. The parent expressed joy that their children are applying the skills learned and engaging in functional, inclusive kitchen activities.

Workshop Title: Sensory Science Exploration  
In this hands-on sensory science workshop, participants created their own sensory bottles using empty water bottles, water, oil, small objects, glitter, colored glues, and food coloring. Stickers were provided to decorate the outside. The activity was conducted in a roundtable setting, allowing children to discuss their choices and describe their bottles. Non-verbal participants received assistance as needed to ensure full engagement. 

Focus Areas: 
● Cooperative Play: Children shared materials and observed each other’s creations, fostering teamwork and peer interaction. 
● Socialization: Participants talked about their choices and described their bottles to the group, practicing communication skills. 
● Motor Skills: Pouring, mixing, and decorating supported fine motor development. 
● Self-Expression: Each child personalized their bottle through color, objects, and decorations. 
● Science Exploration / Cognitive Skills: Children observed basic scientific concepts, including how oil and water interact, floating and sinking, and cause-and-effect through shaking and moving the bottles. 

Some children were impatient to play with their sensory bottles before the tops were glued shut. In the future, we plan to schedule a follow-up activity or game immediately after an art/science activity to allow time for drying or sealing. 

Next Steps: 
● Prepare activities that can occupy children while waiting for projects to finish or be set. 
● Continue providing sensory-rich, science-based experiences that combine learning, creativity, and calming effects. 
● Offer additional support for non-verbal children to ensure full participation and engagement. 

Impact: Children learned and observed how oil and water interact, witnessed objects floating and moving up and down, and experienced the calming effect of watching and shaking their sensory bottles. They practiced focus, patience, and self-expression while engaging in scientific exploration. 
How We Know: Participants were eager to show their sensory bottles to their parents at pickup, pointing out their decorations and explaining how the water “slowed down” when oil was added. Their excitement and engagement demonstrated their curiosity, learning, and pride in their creations
Workshop Title: Nachos and Flavored Lemonade 
In this hands-on culinary workshop, participants learned to create their own personalized nachos and flavored lemonade. A variety of toppings were provided, including ground beef, shredded chicken, lettuce, tomatoes, cheeses, olives, sour cream, avocados, and more, to encourage children to experiment with flavors beyond traditional choices. For the lemonade, children added one of three frozen fruits to see how it changed the flavor. Kids actively participated, built their own plates and drinks, and were excited to share and photograph their creations, demonstrating both creativity and innovation in flavor combinations. 

Focus Areas: 
● Cooperative Play: Children shared ingredients, utensils, and ideas with peers while assembling their nachos and drinks. 
● Socialization: The group setting encouraged conversation, turn-taking, and sharing experiences. 
● Motor Skills: Chopping, scooping, pouring, and assembling ingredients supported fine motor development. 
● Self-Expression & Independence: Each child customized their plate and drink, making independent choices about what to include. 
● Creative Skills: Children exercised creativity by designing their own flavor combinations, plate presentations, and drink variations. 
● Functional Life Skills: Children practiced meal preparation and learned that experimenting with flavors can be safe, fun, and delicious. 

No major barriers were reported. The activity reinforced that children may need encouragement to try new flavors, and providing a wide variety of options can support engagement and exploration. 

Next Steps: 
● Continue offering hands-on culinary activities that promote independence, creativity, and inclusion. 
● Encourage families to practice these skills at home, extending learning beyond the workshop. 
● Explore other simple recipes that allow children to safely customize meals and drinks. 

Impact: Children experienced a sense of independence by building their own nacho plates and customizing their drinks. They tried new flavors in food and beverages, expressed their creativity, and gained confidence in their choices. 
How We Know: 
Parents were pleasantly surprised to see their children trying toppings beyond plain chips and experimenting with flavor combinations. Several families reported implementing “nacho nights” at home, demonstrating that the skills, creativity, and enthusiasm from the workshop carried over into daily life.
Outreach and Fiscal Manager (OFM)
The Arc of Nevada (in reference to grant for Self-Advocacy Support) will be partnering with Meadows Band and Michaelson Law Group to expand the Digital Literacy program to include more information on cyber security and disability rights.
Wings for Autism met with American Airlines. They have their own program called Cool to Fly. They are working to hold an event by the end of October or early November.
Alex Hilke has been approved by Department of Employment, Training and Rehabilitation (DETR) as a job coach for Vocational Rehabilitation. 
Tamera Cooney participated in the DETR Pe-ETS training and have received two referrals.
The Arc of Nevada (in reference to grant for Self-Advocacy Support) participated in showing residents of Betty’s Village how to check their registration for voting on September 16, 2025. They also discussed what is credible and what is not credible information they receive from social media, family, friends and other sources.
The Arc of Nevada (in reference to grant for Self-Advocacy Support) hosted a pottery painting party in September. There were six participants, which included three new people. A connection was made with a PCA from another organization who will help spread the word about the Arc’s events.
[bookmark: _Toc214287765]Objective 2.2 
Council members and staff will annually support individuals with I/DD who are considered leaders, to provide leadership training to 15 individuals with I/DD who may become leaders.
NGCDD Expected Outcome(s):
· By 2026, 75 students with I/DD Statewide will have information on self-determination, advocacy, post-secondary education, employment, and other transition options before graduation in order to become better leaders once they graduate. 
· Self-Advocate leaders will provide leadership training.

Activity Summary:
Activity A) Self-Advocacy coordinator will annually implement curriculums such as the NGCDD Youth Empowering Students Y.E.S. peer to peer education model in a total of 3 schools throughout the state (North, South and Rural) to provide students and teachers with information on self-determination, advocacy, post-secondary education, employment, and other transition options upon graduation. 
Activity B) Council members will participate in the implementation of curriculums as appropriate. 
Of Note:
Projects Manager (PM):

The Projects Manager and Stacy Alaribe have continued working in an effort to continue to get our Y.E.S. program to individuals, schools and families. Stacy has been in talks with Washoe County, and I have also been in contact with them to present. We have been communicating back and forth and hope to get into a school soon as we are awaiting on a special permission from Washoe County. The PM also included Stacy on a presentation to Douglas County where I was able to present to them the Y.E.S. program.  The PM has been in talks with Tyler Ingstad with Douglas County Transitional services where he is a specialist. The PM was able to present to him and other teachers interested in the Y.E.S. program. We are also waiting to hear back from several teachers interested who attended this presentation. 
[bookmark: _Toc214287766]Objective 2.3 
Council members and staff will support people with I/DD to participate on cross-disability and culturally diverse Coalitions. 
NGCDD Expected Outcome(s):
· By 2026 25 individuals with I/DD will have or will be now participating in cross-disability and culturally diverse coalitions statewide. 
· Individuals with I/DD will be better included and represented in their communities. 
Activity Summary:
Activity A) Self-Advocacy coordinator will work with Council members and advocacy groups to annually identify 5 individuals with I/DD representing North, South and Rural areas of the state who want to participate on cross-disability and culturally diverse Coalitions. 
Activity B) Self-Advocacy coordinator will work with Council members to support identified individuals to find Coalitions that would best fit their interests and support education to those Coalitions on the benefits of including individuals with I/DD, and how best to include them. 
Of Note: 
Projects Manager (PM):
We continue to make education and information accessible to the I/DD community by also making culturally diverse communities included. This past quarter the PM translated the 5-Year State Plan in Spanish for those in the Latinx community who are not fluent in English. We are working closely with AzulBlue to include them in our 5-year listening sessions to be able to get feedback from the Latinx community. They have been making themselves present at our previous town halls. 

The PM also will be scheduling a Lunch and Learn for those wanting more information on Benefits and how they are affected by working individuals who have Medicaid. This was a topic of high interest, and we are working closely with Azul Blue for a Lunch and Learn in November.   

[bookmark: _Toc214287767]Objective 2.4 
DD Network Partners: Nevada Governor’s Council on Developmental Disabilities (NGCDD) and Council members; Nevada Center for Excellence in Disabilities (NCED); Nevada Disability Advocacy and Law Center (NDALC), will annually support leadership training for a minimum of 20 individuals with I/DD and/or family members of individuals with I/DD. 

NGCDD Expected Outcome(s):
· By 2026 100 people w/I/DD and family members will have increased leadership abilities thus becoming better advocates for themselves and others.  

Activity Summary: 
Activity A) Council staff will facilitate training. 
Activity B) Council members will participate in trainings as appropriate. 
Activity C) DD Network Partners will provide support and sponsorship as appropriate.
Activity D) DD Network Partners will recruit and promote training.
Activity E) DD Network Partners will provide staff as needed.

Of Note:

Outreach Fiscal Manager (OFM):
The OFM and the Executive Assistant are co-instructing the Partners in Policymaking class. The students have been highly engaged in learning how to start and sustain self-advocacy organizations, apply for public and private grants, strengthen their leadership skills, and inspire the next generation of leaders.
The graduation ceremony was held on September 13, 2025, at the UNLV campus in Las Vegas. There were eight graduates and one honorary graduate. Distinguished guests in attendance included Michelle Gorelow, Executive Director of the Arc of Nevada; Nevada Senator Melanie Schieble; Sonny Vinuya, Southern Nevada Outreach Director for the Governor’s Office; Alanna Simpson, Representative for U.S. Senator Catherine Cortez Masto; and Kate Osti, Executive Director of the Nevada Disability Advocacy and Law Center. Many friends and family members of the graduates also attended. In addition, U.S. Senator Jacky Rosen and US Senator Cortez Masto sent video messages congratulating the graduates on their accomplishments.

[bookmark: _Toc214287768]GOAL 3: Develop and strengthen systems that improve quality services and access to quality services and supports, for individuals with I/DD and their families.
[bookmark: _Toc94710175][bookmark: _Toc94711434][bookmark: _Toc118808797][bookmark: _Toc118808847][bookmark: _Toc118808880][bookmark: _Toc118809057][bookmark: _Toc118809110][bookmark: _Toc126241230][bookmark: _Toc214287769]Areas of Emphasis and identified barriers addressed: Quality Assurance, Employment, Health, Education (transition services in high school), Transportation and Housing, not knowing what services are available, not enough or can't access services.
[bookmark: _Toc214287770]Objective 3.1 - Transportation 
Create systems change through the implementation of policies to reduce the barriers to transportation for people with I/DD in Nevada.

NGCDD Expected Outcome(s): 
· Policies will be created that promote accessible transportation that reduces barriers to transportation for people with I/DD. Measurable progress will be made in reducing barriers to transportation for people with I/DD. More people with I/DD will have prominent roles in reduction of barriers through participation on transportation boards.
Activity Summary:
Activity A) Use the NGCDD Transportation Ad-Hoc Committee White Paper and other best practice findings to educate transportation providers and policymakers on the barriers faced by people with I/DD and recommendations on best practice for systems change.
Activity B) Work with transportation providers and policymakers to implement best practice recommendations through the creation of a statewide transportation board(s), ensuring individuals with I/DD have prominent roles on those boards.
Of Note: 
No significant transportation related activities took place in this quarter. These activities will resume in the final year of the 5 Year State Plan for the iCanBike Camp. 
[bookmark: _Toc214287771]Objective 3.2 - Employment
Educate individuals with I/DD, their families and community-based employers/employer groups on National best practices, and the benefits of hiring individuals with I/DD. 
[bookmark: _Toc126241233][bookmark: _Toc214287772]Employment Grant
NGCDD Expected Outcome(s): 
Through coordinated outreach and education, at least 30 individuals with I/DD and their family members will be provided with information on their rights and employment options in Nevada. 
Additionally, at least 20 employers/employer groups will be provided information on National best practices for employing individuals with I/DD in Nevada.
Of Note: 
Additional lunch and learn activities focused on employment were held during this quarter. Please see activity 1.1 for more information specific to each presentation.

[bookmark: _Toc214287773]Objective 3.3 - Housing
Improve access to quality housing options and supports for individuals with I/DD Statewide.
[bookmark: _Toc126241235][bookmark: _Toc214287774]Housing Grant
NGCDD Expected Outcome(s): 
At least 30 individuals with intellectual and/or developmental disabilities will be educated on housing options and supports available. People with intellectual and/or developmental disabilities will report an increase in options, supports, and access to affordable and accessible housing.
Of Note:
Concerns continue regarding the level of funding for regional centers and other disability services, particularly as it affects current housing arrangements. Over the past year, several families have reached out to the Council after hearing reports that individuals living in one- or two-bedroom units might be required to transition into group living settings. These concerns were substantiated as notices began to be issued to those potentially affected. The Council remains committed to closely monitoring this situation and maintaining open communication with ADSD, ensuring that these concerns are shared with the appropriate parties. 
[bookmark: _Toc214287775]Objective 3.4 – Transition 
[bookmark: _Toc214287776]Increase access to quality services and support for individuals with I/DD transitioning into or currently in adulthood. 
[bookmark: _Toc126241242][bookmark: _Toc214287777]Transition Grant
NGCDD Expected Outcome(s): 
At least 15 individuals with intellectual and/or developmental disabilities (I/DD) living in group or nursing homes, 15 family members of those with I/DD, and 20 professionals will be educated on the rights, services, and options for individuals with I/DD after high school.
Of Note: 
The Arc of Nevada (in reference to grant for Self-Advocacy Support) has acquired advocacy software, zoom account, advocacy marketing materials, and supplies for support. Software and products they acquired are Neon – CRM software (Customer Relationship Management); Constant Contact; Website maintenance; Intuit.
They have also purchased items for vendor booths to provide educational materials to the community.

[bookmark: _Toc214287778]Glossary Of Terms
Activity Summary = A summary of grantees’ progress on their activities for that period. Information is summarized from grantee reports and from Project Manager meetings with grantee. 
Best Practice: A practice that incorporates methods or techniques that have consistently shown results superior to those achieved with other means, and that is used as a benchmark. 
Deliverables Summary: Specific measurable outcomes the grantee said they would accomplish in their application. 
Goal(s) = Over-all goal(s) identified by the Council in their current five-year state plan that the grantees are helping the Council accomplish through their grant award. Several grantees can be working toward the same goal but through different objectives. 
Grantee Proposal = What the grantee said they would do to in their application.
NGCDD Expected Outcome(s) = What the Council expects to see as a result of grantee efforts.
Objective(s) = What the grantees have specifically agreed to accomplish during their grant period and how they said they would accomplish it. 
Of Note = Any concerns, issues and/or additional information the Council needs to know. Will include any previous recommendations from the Council and the grantee’s progress toward those recommendations.
Performance Measures = Specific number of people affected by Council efforts.  
Promising Practice = A practice with an innovative approach that improves upon existing practice and positively impacts the area of proactive. The practice should demonstrate a high degree of success and the possibility of replication in other agencies or settings but has not been tested. 


