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Position on Intersectionality

Intersectionality recognizes that individuals have multiple identities, characteristics, and lived experiences that interact to shape their opportunities, experiences, and access to resources and services. Individuals with intellectual and developmental disabilities (I/DD) are not a homogeneous population, and their experiences may be influenced by factors including race, ethnicity, gender, age, sexual orientation, gender identity, socioeconomic status, language, geographic location, cultural background, and other personal or social circumstances. These intersecting identities and experiences can contribute to unique barriers, discrimination, and disparities that may not be adequately addressed when disability is considered in isolation.

Individuals with I/DD who experience multiple forms of discrimination or systemic disadvantage may face additional challenges in accessing education, employment, health care, housing, transportation, community services, and opportunities for civic engagement. For example, individuals with I/DD living in rural communities may experience limited access to specialized services and transportation, while individuals from culturally and linguistically diverse communities may encounter additional communication barriers or difficulty accessing services that are responsive to their needs. Economic circumstances, age, and other factors may further influence an individual's ability to access necessary resources and supports.

Recognizing intersectionality is essential to developing inclusive policies, programs, and services that reflect the diverse experiences of individuals with I/DD. A one-size-fits-all approach to disability services may overlook individual circumstances, create unintended barriers, and limit opportunities for meaningful participation. Effective policies and services must recognize the whole person, address overlapping barriers, and provide individualized supports that promote equity, accessibility, self-determination, and informed choice.

Informed choice is particularly important when addressing intersectionality because individuals must have access to information, services, and supports that reflect their personal identities, cultural backgrounds, communication preferences, and individual circumstances. Individuals with I/DD should have meaningful opportunities to make decisions about their lives without being limited by assumptions, stereotypes, or discriminatory practices associated with disability or other aspects of their identity.

The Nevada Governor’s Council on Developmental Disabilities (NGCDD) recognizes that individuals with I/DD have diverse identities, backgrounds, experiences, and needs that must be acknowledged and respected in the development and delivery of policies, programs, and services. The Council believes that all individuals with I/DD have the right to equitable access to opportunities, resources, and supports regardless of their intersecting identities or personal circumstances. The Council supports policies and practices that address overlapping forms of discrimination, eliminate systemic barriers, and promote meaningful inclusion, self-determination, and informed choice. Individuals with I/DD must have access to understandable, accessible, and culturally responsive information and supports that empower them to make informed decisions consistent with their individual values, preferences, goals, and lived experiences. The Council further believes that individuals with I/DD must have meaningful opportunities to participate in decisions affecting their lives and be represented in the development, implementation, and evaluation of policies and programs that serve their communities.

Policy Recommendations:
1. Recognize and Address Intersectional Barriers: Promote policies and practices that recognize how disability intersects with race, ethnicity, gender, age, sexual orientation, gender identity, socioeconomic status, language, geographic location, and other circumstances. Identify and address overlapping barriers that limit equitable access to services, opportunities, and community participation for individuals with I/DD.
2. Promote Informed Choice and Self-Determination: Ensure individuals with I/DD have access to understandable, accessible, unbiased, and culturally responsive information about available services, resources, and opportunities. Individuals must have meaningful opportunities to evaluate options, express preferences, and make informed choices consistent with their personal identities, cultural backgrounds, values, and individual goals. Appropriate accommodations and supported decision-making should be available when needed or requested.
3. Ensure Equitable Access to Services and Supports: Encourage public agencies, service providers, and community organizations to identify and eliminate barriers that disproportionately affect individuals with I/DD who experience multiple forms of discrimination or disadvantage. Policies and programs should promote equitable access to education, employment, health care, housing, transportation, and community-based services while recognizing individual needs and circumstances.
4. Strengthen Culturally and Linguistically Responsive Services: Promote the development and delivery of services that recognize and respect the cultural backgrounds, languages, communication preferences, and lived experiences of individuals with I/DD. Ensure access to qualified interpreters, plain-language materials, alternative communication formats, and other accommodations necessary for meaningful participation and informed decision-making.
5. Promote Meaningful Representation and Participation: Ensure individuals with I/DD from diverse backgrounds and communities have meaningful opportunities to participate in advisory boards, councils, committees, public meetings, and other decision-making processes. Encourage the inclusion of individuals whose perspectives and experiences have historically been underrepresented in disability policy development and service planning.
6. Address Disparities in Rural and Underserved Communities: Support policies that improve access to services, transportation, technology, and community resources for individuals with I/DD living in rural, frontier, and underserved areas of Nevada. Recognize that geographic location, economic circumstances, and limited provider availability can compound barriers experienced by individuals with disabilities.
7. Strengthen Disability and Cultural Competency Training: Encourage ongoing training for public agencies, health care professionals, educators, employers, service providers, and other stakeholders on intersectionality, disability rights, implicit bias, cultural responsiveness, accessible communication, and person-centered practices. Training should emphasize the importance of recognizing individual identities and avoiding assumptions based on disability or other personal characteristics.
8. Support Individualized and Person-Centered Services: Promote policies and programs that recognize individuals with I/DD as whole persons with unique identities, preferences, strengths, and needs. Services and supports should be individualized, flexible, and responsive to each person's circumstances while respecting their autonomy, dignity, and right to make informed choices.
9. Improve Data Collection and Identification of Disparities: Encourage the responsible collection, analysis, and reporting of appropriately disaggregated data that includes disability status and other relevant demographic characteristics to identify disparities in access, service delivery, and outcomes. Data collection should be voluntary where appropriate, protect individual privacy, and comply with applicable confidentiality and civil rights requirements. Findings should be used to inform equitable policies and improvements in services.
10. Promote Inclusive Community Engagement and Outreach: Encourage public agencies and community organizations to develop outreach strategies that reach individuals with I/DD from diverse backgrounds, including individuals who may experience language barriers, limited access to technology, geographic isolation, or other challenges. Outreach should be accessible, culturally responsive, and designed to promote meaningful participation rather than simply distribute information.
11. Address Economic and Social Inequities: Support policies that reduce the impact of poverty, housing instability, food insecurity, limited transportation, and other social and economic barriers affecting individuals with I/DD. Recognize that these circumstances may intersect with disability and other personal characteristics to limit independence, informed choice, and opportunities for community inclusion.
12. Promote Inclusive and Equitable Health Care: Encourage health care policies and practices that recognize the diverse identities and experiences of individuals with I/DD and address disparities in access, quality of care, and health outcomes. Health care providers should respect individual preferences, provide accessible information, and support informed consent and decision-making without discrimination or assumptions based on disability or other personal characteristics.
13. Protect Against Discrimination and Promote Accountability: Support the enforcement of applicable federal and state civil rights protections and encourage policies that address discrimination, harassment, exclusion, and unequal treatment affecting individuals with I/DD. Public agencies and service providers should establish accessible procedures for reporting concerns, seeking reasonable accommodations, and resolving complaints without retaliation.
14. Recognize the Diversity of Family and Support Networks: Promote policies and services that recognize the diverse family structures, cultural practices, caregiving arrangements, and support networks of individuals with I/DD. Individuals should have meaningful opportunities to identify the people they wish to involve in their lives and decisions, while maintaining their right to privacy, autonomy, and informed choice.
15. Encourage Collaboration Across Systems and Communities: Promote collaboration among disability organizations, public agencies, community-based organizations, culturally specific service providers, advocacy groups, and individuals with lived experience to identify and address intersectional barriers. Cross-system partnerships should support coordinated services, shared resources, and inclusive policies that respond to the diverse needs of individuals with I/DD.
16. Ensure Accessibility in Policy Development and Implementation: Encourage state and local agencies to consider the intersectional impacts of proposed policies, programs, and services before implementation. Policy development should include opportunities for accessible public participation, consideration of potential unintended consequences, and meaningful input from individuals with I/DD representing diverse backgrounds and experiences.
17. Promote Leadership and Self-Advocacy Opportunities: Support leadership development, peer mentoring, self-advocacy training, and civic engagement opportunities that are accessible to individuals with I/DD from diverse communities. Programs should recognize and respect individual identities and provide opportunities for individuals to advocate for themselves and participate in decisions affecting their communities.
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